
 
 

100 
 

DAFTAR PUSTAKA 

Buku 

Albyn, D. F., Making, M. A., Iswati, & Pius. (2023). Keselamatan Pasien dan 

Keselamatan Kesehatan Kerja. CV. MEDIA SAINS INDONESIA. 

Hamid, R. S., & Anwar, M. S. (2019). Structural Equation Modelling (SEM) 

Berbasis Varian: Konsep Dasar dan Aplikasi dengan Program SmartPLS 

3.2.8. PT Inkubator Penulis Indonesia. 

Hasibuan, A., Purba, B., Marzuki, I., & Mahyuddin, S. (2022). Teknik 

Keselamatan dan Kesehatan Kerja. In Https://Medium.Com/. 

https://medium.com/@arifwicaksanaa/pengertian-use-case-a7e576e1b6bf 

Mangkunegara, A. P. (2020). Manajemen Sumber Daya Manusia Perusahaan. PT 

Remaja Rosdakarya. 

Maulana, A., Khairuddin, H., & Guntur, S. (2023). Human Resource 

Management. In Perkumpulan Rumah Cemerlang Indonesda. 

https://open.umn.edu/opentextbooks/BookDetail.aspx?bookId=71 

Mobley. (2017). Human Resource Management (edisi 10). Salemba Empat. 

Robbins, P. S., & Judge, A. T. (2017). Perilaku Organisasi (Edisi 13). Salemba 

Empat. 

Rumpoko, H., Budiyanto, & Asyik, N. F. (2023). Pengaruh Lingkungan 

Organisasi, Motivasi Kerja dan Komitmen Organisasional Terhadap 

Intention To Quit Melalui Kepuasan Kerja Karyawan. CV Kreator Cerdas 

Indonesia. 

Sinambela, L. P. (2016). Manajemen Sumber Daya Manusia. Bumi Aksara. 

Sri Maryatmi, A. (2019). Well-Being Di Dunia Kerja. In CV. Pena Persada (Vol. 

53, Issue 9). 

Sugiyono. (2022). Metode Penelitian Kuantitatif Kualitatif dan R&D. Alfabeta. 

Tiong, P. (2023). Manajemen Sumber Daya Manusia (MSDM) Teori dan Praktik. 

Deepublish Digital. 

Yunus Mia, M. (2020). Employee well-being and better organization 

performance. 

Jurnal 

Adams, M. J. (2019). The Value of Worker Well-Being. Public Health Reports, 



101 
 

 
 

134(6), 583–586. https://doi.org/10.1177/0033354919878434 

Alfikri, M. K., & Latifah, N. (2024). Model Konsep Turnover Intention dan 

Employee Well-Being PT SriTex , Tbk. Jurnal Alphabiz, 1(1), 1–11. 

Arimbawa, G., & Artaya, I. P. (2019). Mengukur Hubungan Performance 

Appraisal , Turnover Intention dengan Kepuasan Kerja Karyawan Melalui 

Pendekatan Uji Kontigensi. https://doi.org/10.13140/RG.2.2.21959.96168 

Cao, X., Zhang, H., Li, P., & Huang, X. (2022). The Influence of Mental Health 

on Job Satisfaction: Mediating Effect of Psychological Capital and Social 

Capital. Frontiers in Public Health, 10(February). 

https://doi.org/10.3389/fpubh.2022.797274 

Dwiputra, D. R., Rahmi, T., & Febriani, U. (2023). Turnover Intention dan 

Employee Well-Being Pada Karyawan Bank. Edu Sociata Jurnal Pendidikan 

Sosiologi, 6(2020). 

http://jurnal.stkipbima.ac.id/index.php/ES/article/view/1349%0Ahttps://jurna

l.stkipbima.ac.id/index.php/ES/article/download/1349/740 

Fatimah, N. J. D., Lutfianawati, D., & Putri, M. A. (2022). Pengaruh kepuasan 

kerja dan bidang kerja terhadap psychological well-being pada anggota polisi 

di polda lampung skripsi. 6(2), 331–342. 

Febriana, S. K. T., Yulianti, I., & Istiqomah, E. (2023). Peran Kepuasan Kerja 

Dalam Memediasi Ketidakamanan Kerja Terhadap Kesejahteraan Psikologis 

Guru Honorer Di Indonesia. Psychopolytan : Jurnal Psikologi, 6(2), 32–40. 

https://doi.org/10.36341/psi.v6i2.3277 

Fekih-Romdhane, F., Shebly, A., Daoud, T., Gedeon, R., Hallit, R., Obeid, S., 

Malaeb, D., & Hallit, S. (2024). Mediating and moderating factors between 

economic pressure and turnover intention among school teachers in Lebanon 

during the ongoing crisis era. Heliyon, 10(14), e34443. 

https://doi.org/10.1016/j.heliyon.2024.e34443 

Fischetti, F., Pepe, I., Greco, G., Ranieri, M., Poli, L., Vimercati, L., & Cataldi, S. 

(2024). Mediating Role of Job Satisfaction in the Relationship Between 

Leisure-Time Physical Activity and Emotional State of Healthcare Workers: 

A Cross-Sectional Survey. Healthcare (Switzerland), 12(23). 

https://doi.org/10.3390/healthcare12232406 

Isyandi, B., Taufiq, A., Saputra, T., & Prihati. (2022). Faktor-Faktor Yang 

Mempengaruhi Kepuasan Kerja Karyawan Rumah Sakit Mata Pbec. Jurnal 

Ilmiah Ekonomi Dan Bisnis, 19(2), 172–179. 

https://doi.org/10.31849/jieb.v19i2.7169 

Li, M., Yang, Y., Zhang, L., & Xia, L. (2024). Mental health, job satisfaction, and 



102 
 

 
 

quality of life among psychiatric nurses in China during the COVID-19 

pandemic: A cross-sectional study. Clinical Epidemiology and Global 

Health, 26(1954), 101540. https://doi.org/10.1016/j.cegh.2024.101540 

Marcheline, A. R., & Adiati, R. P. (2021). Pengaruh Kepuasan Kerja terhadap 

Kesejahteraan Psikologis pada Karyawan yang Mengalami Job Mismatch. 

Buletin Riset Psikologi Dan Kesehatan Mental (BRPKM), 1(2), 1319–1330. 

https://doi.org/10.20473/brpkm.v1i2.28616 

Mulyaningsih, S. A., & Tanuwijaya, J. (2023). Pengaruh Job Stress, Perceived 

Organizational Support, Work Family Conflict Terhadap Turnover Intention 

Pada Pt Xyz. Jesya, 6(2), 1546–1561. 

https://doi.org/10.36778/jesya.v6i2.1066 

Naibaho, A. R., & Yusra, Z. (2023). Hubungan Kepuasan Kerja dan Subjective 

Well Being Pada Karyawan PT. X di Kota Bukittinggi. Jurnal Pendidikan 

Tambusai, 7, 13211–13218. 

https://www.jptam.org/index.php/jptam/article/view/8486 

Rederiene, G., Werkhoven, B. Y., Aidukaite, G., & Puriene, A. (2022a). 

Relationship Between Job Satisfaction and Health of Hygienists in Lithuania. 

International Dental Journal, 72(4), 512–518. 

https://doi.org/10.1016/j.identj.2021.07.005 

Rumpoko, H., Budiyanto, & Asyik, N. F. (2023). Pengaruh Lingkungan 

Organisasi, Motivasi Kerja dan Komitmen Organisasional Terhadap 

Intention To Quit Melalui Kepuasan Kerja Karyawan. CV Kreator Cerdas 

Indonesia. 

Safitri, C. M. T., Anisah, L., & Baitina, A. (2023). Employee Well-Being Ditinjau 

Dari Organizational Justice Dan Job Demand Pada Tenaga Ahli 

Laboratorium Medik (ATLM). Jurnal Mahasiswa An-Nur, 9, 2622–8297. 

Saraswaty, A., & Fadli, Z. (2024). The Impact of Occupational Health and Safety 

on Company Performance. Occupational Health and Safety, 2(2), 148–165. 

https://doi.org/10.2174/9789815165524124010011 

Septina, V. D., & Soeharto, T. N. E. D. (2023). Work Life Balance Dan Kepuasan 

Kerja Dengan Psychological Well-Being Pada Anggota Polisi Wanita. Jurnal 

Psikologi Malahayati, 5(1), 141–152. 

https://doi.org/10.33024/jpm.v5i1.8740 

Shiri, R., Nikunlaakso, R., & Laitinen, J. (2023). Effectiveness of Workplace 

Interventions to Improve Health and Well-Being of  Health and Social 

Service Workers: A Narrative Review of Randomised Controlled Trials. 

Healthcare (Basel, Switzerland), 11(12). 

https://doi.org/10.3390/healthcare11121792 



103 
 

 
 

Simanjorang, F., Baressa, A., R Ma’arif, M., & Nataldo, M. (2023). Literature 

Review: Overtime dan Well Being Employee. Jurnal Sosial Dan 

Humaniora, 1(2), 299–306. https://doi.org/10.62017/arima 

Suprani, Y., Hakimah, Y., & Said, M. (2022). Intensi Turnover Sebagai Mediasi 

Yang Mempengaruhi Komitmen Organisasi Terhadap Kepuasan Kerja 

Karyawan BBC. EKOMBIS REVIEW: Jurnal Ilmiah Ekonomi Dan Bisnis, 

10(2), 841–850. https://doi.org/10.37676/ekombis.v10i2.2166 

Tobing, A. R. br, & Simanjuntak, J. (2020). Pengaruh Keselamatan dan Kesehatan 

Karyawan Terhadap Kinerja Karyawan PT. Citra Shipyard. Journal of 

Technopreneurship on Economics and Business Review, 2(1), 1–11. 

https://doi.org/10.37195/jtebr.v2i1.47 

Washinta, F. S. D., & Hadi, H. K. (2021). Pengaruh Job Stres dan Job Satisfaction 

terhadap Psychological Well-Being. Jurnal Ilmu Manajemen, 9(4), 1331–

1340. https://doi.org/10.26740/jim.v9n4.p1331-1340 

Widyasari, A. N., & Mubarak, A. (2024). Studi Kontribusi Workplace Spirituality 

terhadap Employee Well-Being pada Dosen Wanita. Bandung Conference 

Series: Psychology Science, 4(1), 688–694. 

https://doi.org/10.29313/bcsps.v4i1.11911 

Web 

Bagus, A. (2024). Riset: UU Cipta Kerja gagal sejahterakan buruh, hanya 

untungkan pemodal. The Concersation. https://theconversation.com/riset-uu-

cipta-kerja-gagal-sejahterakan-buruh-hanya-untungkan-pemodal-224371 

Hasbullah. (2021). Survei MMB: Kesejahteraan Karyawan Indonesia Masih 

Menjadi Kekhawatiran. Times Indonesia. 

https://timesindonesia.co.id/ekonomi/383623/survei-mmb-kesejahteraan-

karyawan-indonesia-masih-menjadi-kekhawatiran 

Indiarti Titis, P. (2021). Positive Mental Health untuk Mewujudkan Well-Being. 

Universitas Nasional Karangturi. 

https://unkartur.ac.id/blog/2021/02/04/positive-mental-health-untuk-

mewujudkan-well-being-2 

 

 

 


