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This study aims to determine the effect of job demand, job crafting, perceived
organizational support, employee wellbeing on emergency room and ICU nurses at
Dr. Sokardjo Tasikmalaya Hospital. The research method used is a survey method
with a quantitative approach, the sampling technique uses saturated sampling
method. The analysis tool uses multiple linear regression with SPSS Version 26 for
Windows. The results showed that job demand has a negative and significant effect
on employee wellbeing, job crafting has a positive and significant effect on
employee wellbeing, perceived organizational support has a positive and
significant effect on employee wellbeing.
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Penelitian ini bertujuan untuk mengetahui besarnya pengaruh job demand, job
crafting, perceived organizational support, employee wellbeing pada perawat IGD
dan ICU RSUD Dr. Sokardjo Tasikmalaya. Metode penelitian yang digunakan
adalah metode survei dengan pendekatan kuantitatif, Adapun teknik pengambilan
sampel menggunakan metode sampling jenuh. Alat analisis menggunakan regresi
linear berganda dengan SPSS Version 26 for Windows. Hasil penelitian
menunjukkan bahwa job demand berpengaruh negatif dan signifikan terhadap
employee wellbeing, job crafting berpengaruh positif dan signifikan terhadap
employee wellbeing, perceived organizational support berpengaruh positif dan
signifikan terhadap employee wellbeing.
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