
 

 

143 

 

DAFTAR PUSTAKA 

 

Alham, A. A., & Swasti, I. K. (2025). The influence of work-life balance and non-

physical work environment on employee performance through job 

satisfaction: at Bank UMKM East Java. Management Science Research 

Journal, 5(1). 

https://managementscienceresearchjournal.com/index.php/msr/article/view/

143 

Amin, G., & Hastayu, P. (2020). The influence of workload, job satisfaction and 

working environment toward woman work life balance. Women Work Life 

Balance Research Report. 

https://www.researchgate.net/publication/343787794 

Amirullah, (2021). Pengantar Manajemen. Jakarta. Penerbit: Mitra Wacana 

Media 

Apriliani, T. R., & Mukhsin, M. (2024). The mediating role of job satisfaction on 

the relationship between work-life balance and female employee 

performance influenced by burnout. International Journal of Applied 

Finance and Business Studies, 3(2). 

https://www.ijafibs.pelnus.ac.id/index.php/ijafibs/article/view/308 

Asriani, A., Mintarti, S., & ZA, S. Z. (2020). Pengaruh Gaya Kepemimpinan 

Transformasional dan Komitmen Organisasi terhadap Kinerja dan 

Kepuasan Kerja sebagai variabel intervening. Jurnal Bisnis Dan 

Manajemen, 217–234. https://doi.org/10.23960/jbm.v16i3.126 

Azwar, S. (2020). Metodelogi penelitian. Yogyakarta: Pustaka Pelajar 

Champoux, J. E. (2020). Organizational Behavior. In Organizational Behavior. 

https://doi.org/10.4324/9781003000587 

Damayanti, I., & Wulansari, P. (2024). The influence of compensation and non-

physical work environment on employee turnover intention among 

Generation Z in Bandung City. International Research Journal of 

Economics and Management Studies, 3(1). https://irjems.org/Volume-3-

Issue-1/IRJEMS-V3I1P139.pdf 

Dewi, Y. P., Tobing, D. S. K., & Sri Wahyu Lelly Hana, M. (2023). Tantangan 

dan Strategi Peningkatan Keseimbangan Kehidupan Kerja dan Kompensasi 

Pegawai. Jurnal Administrasi Publik, 8(2), 201-215. 

Dhia, M. R. (2024). The effect of flexible working arrangement, work-life balance, 

and work environment on job satisfaction startup employee in Tangerang. 

Jurnal Ekonomi Manajemen Bisnis dan Akuntansi (JEMBA), 5(3), 88–102. 

https://e-journal.penerbit-altafcorp.com/index.php/jemba/article/view/6 

https://managementscienceresearchjournal.com/index.php/msr/article/view/143
https://managementscienceresearchjournal.com/index.php/msr/article/view/143
https://www.researchgate.net/publication/343787794
https://www.ijafibs.pelnus.ac.id/index.php/ijafibs/article/view/308
https://doi.org/10.4324/9781003000587
https://irjems.org/Volume-3-Issue-1/IRJEMS-V3I1P139.pdf
https://irjems.org/Volume-3-Issue-1/IRJEMS-V3I1P139.pdf
https://e-journal.penerbit-altafcorp.com/index.php/jemba/article/view/6


144 

 

 

 

Ganapathi, R. (2021). The influence of work-life balance on job satisfaction of 

employees in the IT sector. International Journal of Research in Commerce 

and Management, 11(1), 1-10. 

Ghozali, I., & Latan, H. (2022). Partial least square: Konsep, teknik dan aplikasi 

SmartPLS 2.0 M3. Semarang: Badan Penerbit Universitas Diponegoro 

Gorda, I gusti ngurah. (2019). Manajemen Sumber Daya Manusia. Astabrata Bali, 

Denpasar 

Greenhaus, J. H., & Allen, T. D. (2021). Work-life balance as a dynamic 

construct: A review and agenda for the future. Journal of Management, 

47(3), 541-569. 

Greenhaus, J. H., & Allen, T. D. (2021). Work–family balance: A review and 

extension of the literature. Journal of Management, 37(1), 17–52. 

https://doi.org/10.1177/0149206311415280 

Hakim, M. M. (2024). Work-life balance, take home pay and workplace 

environment: Which one has the most influence toward employee 

performance on Gen Z? JSHP: Jurnal Sosial Humaniora dan Pendidikan, 

6(1), 12–24. https://jurnal.poltekba.ac.id/index.php/jsh/article/view/1810 

Hamali, A. Y. (2023). Pemahaman Sumber Daya Manusia. Yogyakarta: PT Buku. 

Seru 

Handoko, T. H. (2019). Manajemen: Teori, Praktik, dan Prosesnya. Yogyakarta: 

BPFE. 

Hasanudin, H., & Jaya, A. (2025). The influence of work environment and work-

life balance on generation Z employee job satisfaction with work stress 

mediation. Jurnal Multidisiplin, 4(1). 

https://jurnal.utami.id/index.php/JM/article/view/265 

Husein, U. (2021). Metode Penelitian Untuk Skripsi dan Tesis Bisnis Edisi 11. 

Jakarta: PT Raja Grafindo Persada, 14. 

Jeikawati, M. H., et al. (2023). Faktor-faktor yang mempengaruhi burnout pada 

karyawan. Jurnal Psikologi, 15(2), 350-365. 

Jessica, N., Afifah, N., & Daud, I. (2023). The effect of work environment and 

work-life balance on job satisfaction: Work stress as a mediator. Journal of 

Economics and Business Research, 4(1), 45–57. 

https://www.researchgate.net/publication/367188397 

Mangkunegara, AA. Anwar Prabu. (2019). Manajemen Sumber Daya Manusia. 

Perusahaan, Remaja Rosdakarya, Bandung 

 

https://jurnal.poltekba.ac.id/index.php/jsh/article/view/1810
https://jurnal.utami.id/index.php/JM/article/view/265
https://www.researchgate.net/publication/367188397


145 

 

 

 

Mardiyana, M., & Hidayat, R. (2024). Pengaruh Work Life Balance dan 

Lingkungan Kerja Non Fisik terhadap Kinerja Karyawan dengan Kepuasan 

Kerja sebagai Variabel Intervening. Scientific Journal of Reflection, 5(2). 

https://ojspustek.org/index.php/SJR/article/view/1021 

Martoyo, S. (2019). Manajemen Sumber Daya Manusia. BPFE-Yogyakarta. 

Maslach, C., & Jackson, S. E. (2021). Maslach Burnout Inventory Manual. 

Consulting Psychologists Press. 

Maslach, C., & Leiter, M. P. (2020). Understanding the burnout experience: 

Recent research and its implications for psychiatry. World Psychiatry, 

15(2), 103–111. https://doi.org/10.1002/wps.20311 

Milkovich, G. T., & Newman, J. M. (2020). Compensation. McGraw-Hill 

Education. 

Nadiva, A., & Cahyadi, E. (2022). Hubungan antara burnout dan kepuasan kerja 

pada karyawan. Jurnal Psikologi, 14(3), 220-235. 

Nde, A. A. (2022). The influence of technostress and work-life balance on 

burnout among employees in the banking sector in the Free State. 

University of the Free State Theses & Dissertations. 

https://scholar.ufs.ac.za/handle/11660/11735 

Noya, J. (2024). Physical and non-physical work environment on employee 

performance. Asian Journal of Management, Entrepreneurship and Social 

Science, 4(1). http://www.ajmesc.com/index.php/ajmesc/article/view/796 

Nufus, F. H., Munir, M., & Sumelvia, A. (2024). The role of work-life balance, 

non-physical work environment, and workload on employee performance at 

Aura Syifa Hospital. Jurnal of Academic Management and Research, 5(2). 

https://ejournal.uniska-kediri.ac.id/index.php/ammer/article/view/5989 

Poulose, M., & Susdarsan, A. (2019). A study on the effect of work life balance on 

job satisfaction and organizational commitment of employees in private 

banking sector. International Journal of Research in Business Studies and 

Management, 6(4), 1-15. 

Pramesti, F. I., & Yuniawan, A. (2025). The effect of physical work environment, 

non-physical work environment, and role conflict on intention to quit. 

Indonesian Management and Accounting Research, 6(1). https://www.e-

journal.trisakti.ac.id/index.php/imar/article/view/21467 

Primaharanti, R., & Sarah, S. (2023). The influence of workload, non-physical 

work environment, and employee engagement on the job satisfaction. Jurnal 

Mirai Management, 4(1). 

https://journal.stieamkop.ac.id/index.php/mirai/article/view/5830 

https://ojspustek.org/index.php/SJR/article/view/1021
http://www.ajmesc.com/index.php/ajmesc/article/view/796
https://ejournal.uniska-kediri.ac.id/index.php/ammer/article/view/5989
https://www.e-journal.trisakti.ac.id/index.php/imar/article/view/21467
https://www.e-journal.trisakti.ac.id/index.php/imar/article/view/21467
https://journal.stieamkop.ac.id/index.php/mirai/article/view/5830


146 

 

 

 

Rivai, Veithzal. (2019). Manajemen Sumber Daya Manusia dari Teori ke Praktik, 

PT. Raja Grafindo Persada Jakarta 

Robbins, P. Stephen dan Timothy A. Judge. (2020). Perilaku Organisasi. Salemba 

Empat. Jakarta 

Robbins, P. Stephen dan Mary Coulter. (2020). Manajemen, diterjemahkan oleh 

Bob Sabran, Wibi Hardani. Erlangga:Jakarta 

Salami, S. O. (2019). Moderating role of personality in the relationship between 

job burnout and work-life balance. International Journal of Psychology, 

54(2). (Access via Wiley/APA platform) 

Santoso, S. (2022). Panduan lengkap SEM PLS dengan SmartPLS 3.0. PT Elex 

Media Komputindo.. 

Sarwono, J. (2023). Mengubah data ordinal ke data interval dengan metode 

suksesif interval (MSI). Didownload dari http://jonathansarwono. 

info/teori_spss/msi. pdf, 4.  

Sedarmayanti. (2019). Sumber Daya Manusia dan Produktivitas Kerja. Mandar 

Maju. 

Shah, S. M., Noranee, S., & Munir, Z. A. (2024). The influence of work-life 

balance, workload and work environment on burnout among teachers in 

Melaka Tengah District, Malaysia. International Journal of Academic 

Research in Business and Social Sciences, 14(1), 33–47. 

https://www.researchgate.net/publication/393723823 

Siagian, S.P. (2016). Manajemen Sumber Daya Manusia. In Jakarta: cetakan 

kedelapan belas BUMI RAKSA 

Sinambela, L. P. (2016). Manajemen Sumber Daya Manusia. In PT.Bumi Aksara. 

Sinambela, L. P., & Sinambela, P. E. (2019). Manajemen Sumber Daya Manusia. 

Graha Ilmu. 

Soelistya, D., & Wijayanti, T. C. (2022). The mediating role of the work 

environment between work life balance and work supervision in improving 

employee performance. Journal of Positive School Psychology, 6(2). 

https://search.ebscohost.com/login.aspx?direct=true&profile=ehost&scope=

site&authtype=crawler&jrnl=27177564&AN=157809724 

Sudiana, K., & Amin, M. R. (2024). The influence of work-life balance and work 

environment on employee job satisfaction of PT. Sucofindo Makassar 

Branch. Jurnal Ekonomi, 6(2). 

Sugiyono. (2020). Metode Penelitian Kuantitatif, Kualitatif dan R & 

D.Bandung:Alfabeta. Metode Penelitian Kuantitatif, Kualitatif Dan R & 

D.Bandung:Alfabeta. https://doi.org/10.1017/CBO9781107415324.004  

https://www.researchgate.net/publication/393723823
https://doi.org/10.1017/CBO9781107415324.004


147 

 

 

 

Taliziduhu Ndraha. (2018). Pengantar teori Pengembangan Sumber Daya 

Manusia. In Rineka Cipta. 

Wardah, A. K., & Haris, H. (2025). The influence of work-life balance, burnout, 

and job satisfaction on intention to stay on Generation Z employees. 

MANABIS: Jurnal Manajemen dan Bisnis, 7(1). 

https://journal.yp3a.org/index.php/manabis/article/view/4266 

Wijaya, E. (2024). The influence of burnout and the non-physical work 

environment on employee performance. Primanomics: Jurnal Ekonomi dan 

Bisnis, 22(1), 63–71. 

https://jurnal.buddhidharma.ac.id/index.php/PE/article/view/3229 

Wijono, Sutarto. (2018). Psikologi Industri dan Organisasi. Jakarta: Fajar. 

Interpratama Offset 

Yen, C. C., & Lin, Y. T. (2021). Examining the role of work-life balance in job 

satisfaction and burnout in Asian workforces. International Journal of 

Human Resource Studies, 11(3). ( 

Data.tasikmalayakota.go.id

https://journal.yp3a.org/index.php/manabis/article/view/4266
https://jurnal.buddhidharma.ac.id/index.php/PE/article/view/3229

