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5 Norma yang berlaku dijalankan secara
konsisten oleh seluruh pegawai
3 Organisasi memiliki nilai-nilai utama
yang menjadi pedoman dalam bekerja
4 Filosofi kerja organisasi tercermin
dalam sikap dan tindakan pegawai
5 Seluruh aturan kerja disosialisasikan
dengan jelas dan dipahami oleh pegawai
Perusahaan menciptakan suasana yang
6 | mendukung kenyamanan dan
produktivitas
KUESIONER
Lingkungan Kerja (X2)
Jawaban Pernyataan
No. Pernyataan SSTSTKST TS [ STS
1 | Terjalin komunikasi yang nyaman antar
rekan kerja
2 | Rekan kerja saling menghargai dalam
menjalankan tugas
3 | Kerjasama antar rekan kerja berjalan dengan
baik
4 | Atasan terbuka menerima masukan dan
pendapat dari bawahan
5 | Bawahan mendapatkan penghargaan dari
atasan dalam melaksanakan pekerjaan
6 | Komunikasi antara bawahan dan atasan

berjalan lancar tanpa hambatan




KUESIONER

Workplace boredom (X3)
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Jawaban Pertanyaan

No Pernyataan sS | s TKs| TS | STS
1 Pekerjaan yang saya lakukan terasa
berulang dan membosankan
Tugas yang saya kerjakan jarang
2 :
memberikan tantangan baru
3 Aktivitas kerja sehari-hari terasa tidak
menarik bagi saya
4 Saya merasa tidak terhubung secara
emosional dengan pekerjaan saya
5 Saya cenderung menjalankan tugas hanya
untuk menyelesaikannya tanpa semangat.
KUESIONER
Perilaku Cyberloafing (Y)
Jawaban Pertanyaan
No Pernyataan SS Is kS| TS | STS
1 Saya sering membuka situs berita saat jam
kerja
Saya menggunakan waktu kerja untuk
2 | mencari informasi yang tidak berkaitan
dengan pekerjaan
3 | Saya mengakses media sosial saat bekerja
4 Saya mengirim atau membaca email
pribadi saat jam kerja
Saya menggunakan email kantor untuk
5 s
keperluan pribadi
6 Saya membalas email yang tidak berkaitan

dengan pekerjaan saat sedang bekerja




KUESIONER
Kinerja Pegawai (Z)
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Jawaban Pertanyaan

No Pernyataan sS | s kS| TS | STS
1 Pekerjaan diselesaikan dengan hasil yang
memenuhi standar kualitas
’ Hasil kerja mencerminkan ketelitian dan
kecermatan yang baik
3 Tugas dapat diselesaikan dalam jumlah
yang sesuai dengan target kerja
4 Pegawai mampu menyelesaikan beban
kerja dalam jumlah yang cukup banyak
5 Tugas dilaksanakan sesuai dengan
prosedur yang berlaku
Tugas diselesaikan tepat waktu sesuai
6 . A
tanggung jawab yang diberikan
7 Pegawai menunjukkan rasa tanggung
jawab dalam menyelesaikan pekerjaannya
] Pekerjaan  dilakukan dengan penuh

kesadaran dan komitmen terhadap hasil




[i4

6¢

8¢

LE

9¢

S¢

143

33

[43

e

0¢

6¢C

8¢C

LT

9¢

X4

144

€C

[44

1T

0T

61

81

Ll

91

ST

4!

€l

[4]

I

0l

t|enfen| T[T (AN T[N N[O (N[O (T || N[N —|Afen| T || F|fen| T enfn]—|en[aN <k (<t

A|en| T[N |\ Of~| 0

<|en|—| =[N en|—[<F|<T|N|F T[N |—|<F|AN|T|NF|N|F (DT || N|en[A | [en| N[
<|en|—|—[en|AN|en|[ANfen| N[ |<T| AT | [en[Aen|en|— | —|<F|AN|T| N[ | — ||| N|en[A| | [en| N[

| F|F| AT (N[F(en[NfN|N|D (DD < F | F| A= || —enfen T N|en|Fen|[n|—|n| | n|<F|on

o

glF|en|—|[—| ||| — [ [F|en|F[Fen|N|en|en—|—|<F[AN[F[N|N N[O <F|<F (| NN | en | fen

glr{en|—[—||N|enAN|en|— | F || T || N[N A= F (NN T[N en |

gl en|—|—|n|N|enfN[en|—[F[FN|F [T N|N[en N —|F (N[N |—(<F || F|F AN enfNf<H|<F|enfNf

SlF[en[—[—|n|N[enfN|en|—|<F F|N|F|F| NN F|——|F|N|F[N[QN]|F|<F[F|F || N[enfN| T enf A fen

;rﬁ?rm(\lWNVNVMNMNl!\ll‘)ll‘)ﬂ‘mﬂ‘t\lﬁﬂﬁNVVNVVNMVmWNmNWMM
§<r<rmt\llﬁmvr\!lﬁmr\l(\l(\llhlhVBVMVNNV-—'vac\lvamvmmv—memm
Blen| [t |en| ||| =] en|a|a|af st [o] st [en| || =[] =[] [ | | en| st [ ]| =[en ||| <[ en
A [t|on|a|afn|vfelenfm|al s =[<t|on|af || 0[] || =[—=| | q|v]|a| s v ||| =[] | e
ENVWMNNWWMMMNV#?MMV?VV\mﬁ‘(’\—‘—‘m'—‘ﬂ‘mﬁ'mv—‘w—'mmv(\]
N[ fF(n| NN N[l || — |t || F(FenF|F— =[]~ |F[n|F ||| —F|—| NN
g ||t [en| | euf<t|wfen]enfen|er| [ =|enfenen| <k st <t | <[t |en| = =[] = || en|en| | <[] | =] en|en| |
A< ||on|a|afvn|vfenafe|afn|—[<|afef || 0| o| | <[ == —=[v]| | | [ en| | [ —|en]|en| [0
= el A A Rl KT K IRl Rl Kaal Kaal Kasl Kl el Renl A al Kool Ko\l Kol Bl NaT Al Kagl Bl Al Renl Rl o Kl Nl Kagl ol Nl Al Kol Al Bl Kool Kagl Al Kol
gl T[] =[NV N AN || enfenfen|en|nFlenfn|anf—— AN <F<E|— | A enfen
;ﬁ‘mmﬁ"—‘(\lmm(\lU’)mNN(\lWmﬁ'mMWVVWMMMWNNNMMVMQP—'NNMM
FIR IR R i Bl el Kl ES I Rl Ea I ES 1Kol Kol Vel Kaal o Kool Kool ol A ul Kool Ral Keal Ranl Ranl Ral Kol Kagl o I Kool Kool sl Kagl o Rl K\ EQN Kol Koo}
=l Kag] Kagd Kt Ranl K91 Kagl Kael Kaal Kol Knal Ka ] Kol Kl ol Kagl i o Kool Kaol el ol Koal el Kagl Ranl Ranll Rl Kol Kagl o ll Kool Kaol Aol Kag] A o Rl Ko\l Kagl Kagl Kog}
ST [Nfen|—=|Nenfen|en| TN N[N || enf<F[F|enjnFlenfn|enf—— | enfafenfen|enfen <t | — ||| <t
=/ a Kag] ag] Al Ranl Kol Kagl Kael Kool Rl Kaal Ka 1 Kol Kl gl Kagd ol Al Kael ol Al Kool el Kaal Renl Aanl Rl Kol Kagl Ko I Kol Ksel Kal Kagl Al Ranl Ksel Kol Kol Kog}
;ﬁ-mmm~NmmmmmNNNv‘)mvmmmwvmm—4—1m<\lmmmmvmm—mmmm
Gl F[eafen[F| =[] |AN NN <Fenfen|en|nFlenfn|enf—(— A en|A|en|en|<Flenf<t|—]en A fenfen
g || en|a|a|afv]|s|afofa|a|ala|al—| st olv| | st v|af o] =< =|af =] ] vl <o | =] a| | o
g || aifen| =|afv]enfa]enfa| ool —|af—| < [n]o| st || af o] =<t =|of =] vl | | | —=| || —
g N[N NN TN ANANFI NN —|F|F | F|F(OAfn|— =N — N Fenf<H | — N[V
g(\lmm(\l—'(\lm(")—'m(\l(\lm(\l(\l'—'Vﬂm?ﬂ‘ﬂv(\lm—'m—'m—mlﬂmmvv—'(\lm—'
gl ||| —|afn| | =[enfa|afenfefen] =] st [t |en| | ||| Q| en|[ = || =[en| =| e[ || | || —| | [
g e[| —=|afv| | afenfa|al s afa]| =] sl | [ |t en[ =|en| =[en| =|en[ v [0 | [ | —| | [

=
=
3
©
4
@
-
o
13
4
<
M
°
-
o
=

T




08

6L

8L

LL

9L

SL

YL

€L

<L

1L

0L

69

89

L9

99

<9

9

€9

29

19

09

65

8¢S

9¢

S¢S

¥S

13

[43

s

0S

914

8y

Ly

9y

54

144

134

[44

|ttt en|H|enfen|N| =T AN[en A en[—|en|F (AT (||| A en|enn || <F|en| | en| <t |
en|<t<F|en|en<Flen|AAN|en|[— [T A[enfenjen|en(— |t <F (T || AN AT (A0 | AT en| A fen| <t |
(I Kol Ka | Rl Ko\l VoY KoMl Kol Kool Re) Ao Ko | KTl Rull Kot | VoY s Kt | S ol Al Kool VoY Kool Rl Ao Kool Ka I Aol Rl S ol S ol Al Kool VoY Kool KoM I RSl Al RS

54

HEalkml Rallael i d K TR Kael el A Kael Ka\1Kasl Al A A ol el K KRS A Kae] i A K ES T K] Kol Kol NaTEo | A al B Kasl sl Kol Rial Renl Rl
;ﬁ"—‘Vﬁmv?r(\I'—'("‘l(\l?rK"‘A(\1mVl'ﬁ'mNNm—‘wmmﬂ‘mN(\lmNﬂ'(\lmmmmNV—‘—‘
EVv—<lﬂm<r<rNNm(\lﬂ'm(\lmv?mNNMNWMVMMNNMN#NQ‘MMMNW##
glﬁﬁmmﬂ‘ﬂ"—'(\lm(\lvM'—'mﬂ'mﬂ"—‘(\lm(\lﬂﬁ'mﬂ‘MNNMNU\NVMMMNV'—"—‘
Z |||t =] en|<H | A A en| Q| sHen|<E <t fenfalf el en| | A <Efen e <P | e <F | — | —
glen[F[F[en|ennfen ||| =T N|enjen|<Flen|—|en|<F (AT ||| Afen|<F| A A< || fen <t |
Jen|t|t|enfen|t|en[ ||| | N|en|en|sten|—|en|en| || || en|a| ANttt en| <t
EM?VMM*MNNMNﬁ'f\l(\lmmmﬂmm(\lﬂ'ﬂ'mﬁ‘NNNNN?N‘I’)N*MNM*N
gl [T T[N N N|enjenf<Flen|—|en|<F (||| <F (|| NN || <F (AN || N fen <t |
dAen| AN —|en|<F(Afenjenfenfnfnjn|— <t <t|enft A <F|enf<H<H| <t fenf<t <t enf<Hen| <t | — <o —
g('\l(")N(\l'—'(")VNmm(")lfi'nlfl'—‘mNWMVM*MVW?NM?MMQ?VN?WNWN
N[N —enfF(—|ajeajenfF|n|n|— (At |onjnfen|ton| (|| onjenfF(en|en| | F(F (AN F D[N
%NVNN'—‘('";V(‘\lmmmﬂ"fllf)'—1("‘1NVM?M?MVW?MMVMMV?MNVWNWN
ENMNN'—'MV'—MMMVWU‘)—'MNﬂ(’}Vm*mVWﬁ'mmﬁ'ﬁ'(ﬁﬁ'ﬂ‘ﬂ‘(\lﬁ'mv—'m(\l
AT N —|en|<Ff—[enjea|enfTnjn|—(anfa<FlenfTien|F|enf<H TP |enfenf<tienjenf<Henjen| N f<H v <F (e
gl === O|TIAANNO|F F(F|F|TF| N[O TN T (TN en|nenf<Fen|njenf <t fwn|on
;l{\ﬁ'm(\l'—"—‘m'—'WVWWMVNM—*V\?VQ‘V?V'flllﬁ('\lwﬁ'(\lmlf]m*mmﬁ'vmm
gl === T TN || <FF TN TN enf<F (<t || < <F(n]|en
gl =~ [N~ || T[T T[N |F T NN (AN enfFfennjonf<F v
glofenfn||——[N[— || TN <F <F(F|F|F|F (DO —|en| | F[en|wvrjen| <k fun|en
= Al el el Ka ] Ranl Aenl K9\ Ranl T Aal Rl il Kl Al Kol Kagl Ral el Kol Al Al Kool Al agl A il Nal Ko | Al Al Kol Kool Nl Kol i ol Al el Kol A ol el Kagl
§<rmm—4-—1—<<\l—ln<rln<rmerﬂ~mvvmmvmmmmvvmmvm¢mmmvmm
gl F[en[F (N —|—[en|—||F|N TN |F|N[en|[—=||en|F(n|en| | en<F ||| (AN en| T enf<F(<F|wvn|en|<Ffwn|en
glen|n|en| =N |—| AT Fen|F|en|Nfnfen| A <H[—|<F|en|<tenfn|en| o <t <F| <t
g(\lWMN—'NWNMNW?NW—'NWWNﬂ‘VMU‘\MNlﬁm(\lﬁ"—‘wmﬁ'm‘ﬁmf\lvﬂ'v
g(\lV]MN—'NV)NMNV)VNV\—'NV\WNVWMV\MNWMNV—'WMVMWMNMV?
g =N TN |TF|— (N[ (SN an(ANn | <E— | T enfenfun|<H Y <F<F| <
SISIRaI el Al IS I EalEa i Kl Kol Rl Kol Kol Al K 1 el Kol Kol R al Al Kool Rl Kagl Ko I Vel Keol Kol Al Ranl Il Sl A al Kaal Rl Bal K\l agd A il s

=i
|
v
9
B4
-
i
4
Pl
13
4
<l
=
o
|

T

=
o
S|
&|
|

LS



0¢l

611

811

LTI

91l

SII

41

€Il

[41!

11!

Ol

601

801

LO1

901

SOl

Y01

€01

201

101

001

66

86

L6

96

S6

Y6

£6

6

16

06

68

88

L8

98

S8

78

€8

[ 1K\ I Kaol 7l VY Kl ANl Nl Vol Kool Kol el Bl Eanll Ko | Kot | Ranll ANl Bl oY Kot | o Kool Ko\l Rl Kal | Ko} Al Kool Kool Ka I iUaY Rl Aol Rl Kol Keol Kot | Koi|

[4]

—| ||| ATV (AN AN TN — | |enfenfN|en| | <E | —<F|—| <t ||

18

;v—'NNMWU‘)—'lﬂﬂ'vﬂ‘r"xlﬁﬂ"—‘(\lNﬂﬂvmt\lmm(\lv—‘m(\lﬂmm(\lﬂﬂﬂ(\l(\lm(\l(\l
§v—NNv-n<r~mv<r<rmm<r-—<NNﬁvmmmmvm—<c\|r\1vrﬁmmmv—<vv—<mmmm
gv—MN?WV"?MV*MQ‘?-‘NN"‘?MWN?VN'—'Nmﬁ'mmmﬁ"—'ﬁ"—‘(\lm(\l(\l
;v—NNV'ﬁﬂ'v—'ﬂ'mﬂ'ﬂ'm'I\<l'v—'t\lNﬁﬂﬁ'WNvVN—'mNﬂmmN'ﬂﬁﬂ—'mmNN
Rl i Bl A Rl D A IS I Esal Kl B i Rl Kel Ko\ Keal ol Ko Keal Ao ol Vel Ea I Kol | ol Kl Eul Kot 1 Kool Kol KoMl Kool Keol VoY Rl sl Rl ANl RS ol B Kool
gl F [N F (N[ TF| AN N|F (D[N F NN F (NN N[N <F[—fen|—|<Ffenfen|on
Ev—'?*?W*Nmmm*ﬁml\lﬂlﬂ(\lmﬁ'(\lmt\lmvv—ﬂNmNNC"nNﬁ'—*ﬂ'v—‘ﬁ‘mm(\l
1 Rl K32l oY Al K1 Kaal Fa T Kol Keal Kool B o Kol KVel KoMl Kool VoY Kool Keal Ao o\l Vel EaN I Kol | ASu K\l Rl Kot ] Kool Kool Ko\l Kool Keol ANl Rl Bl Rl AN A dl Kol Kol
gl—=|en|t|en[v|F|NnfF|en|F N[ n|N|TF ||| N[O N[ —[N]|enfenfN|en|a | — <t | —| <t [enfen|en
IR IR Al el Ral A a R el Kol Kael Kaal K 1Rl Al A al K 1 Al B ul A a Kaal el B al Ka Ksel Kall bl Kl A a Koal Al Keel Kol Ko\l Al K TRy
gVNMVN—'mmﬁ'vmmﬁmmmﬁ-ﬁ-wmvvmmmw(\lm—4<r(\l<rm<r<rlnmm(\lm
AN N —[enfn|F|FIF(a|N|onjenfen|t| | FenfF|F|onjnfn|t| NN onfF (v —nfoy) <t
%ﬁ‘NMQ‘Nv—‘mlﬂV\Mlf)ﬂ'Nmf')(\lW??mﬂ‘?mm'ﬂ?(\lfﬂﬂV(\lvrﬁﬂﬂmNmNﬂ
gﬁ‘NMVN'—'Mlﬁ'ﬁﬂﬂ'l‘)NMMNQ'W?Nv*mmlﬁ?(\lmﬁﬁ'(\lﬁ'mﬂﬁ'm(\lmmﬁ'
NN —|enfrft|<F|F(ofNn|enf Q| <F|Fenf | F|enfF o] — T fenfen|<Fenfnfaen| o<t
gl =IO ANT|— TN (N[NNI T (||| T <F[enfen|on
gl fnf—|o|t| =t — ||| (nfafa| o a|alnfnfo s s SE o S o fen| P < <SP e en
F Rl E KR Ee] Rl Esgl Kaa K U RS KSR d il Ral Kool Kanl Vel Kool KoY Ko | KT Kool I o EI RSN KTRY RV Rl ol sl S Koo B KNl Kol Kool sl ASa Kaal Keal Kogl
N[NNI F (NN AN F |~ |F|N N[N ANANANTFT| NN TF (T || TN fen | nfenfen|on
glula|n|nf—ln|t |||t —|F|n|nfenfn|a|aaft(on|ann|a]o st st et (onfon]|on
= eI 1K 1 el Ranl Kag] Al Ko\l Kol Kol Kagl il Ranl Kagl Kagl R alRonl Kol Ko\l Kol Hagl B ol K T KoMl el RNal Ranl A al Al Al Kool Il Kol Ranl Kool ol Aol Kagd Kogl Kogl
E EaIES i Eal a1 aal AN A K T ESel Kot A ol Al Rl Kool Koal Mol Kol Kol Ko I Kol Nasl Ao d K I K VAT VAN S T A il Aol Vel Kol d Kol Ro I Kast Rodl A A d Kol Kool
F Rl B Rl il B R A I ES TS TR A B Bl Kaal el K2l Kaa Kol ES T AT Kaal I d Eaal FI RTRY RVRN Rl B ol Bl RV Kool B Kool oM Kaal A ANl I i Keal Kogl
g~ TN~ | =N —|F|— T[T O~ NN N[~ F|F AN F [N —|enfen
g~ TN —|enfF[— NN —|F|NF|[—|F|O[— NN NAF || — (N —|<F|<F [N N|F [N —|cnfen
gVN'—‘VN'—'M?‘_‘Nmf\l'—'mNﬁ'NVW—'NNMN?M—'—‘*Q‘WNV\NWWN—'MM
gl N[— TN —|F[F =N —|F|N[F[—|F | =N NN F|en|— (AN —|F|enf NN F (DN —|enfen
g N[~ [T —[F[TF|—= ||| —|F|N[F|[—=|F || — (NN F || — =T ||| ANF || Nfen|en
g TN~ [T N[ =N NN~ |F NN~ |F | =[N NN F| T |~ | = [en|en|en|nf— WA <E|on

& —

=|
=i
|
el
-
i
4
Pl
<l
=
o
|

T

=
o
|

861



091

651

8S1

LS1

B!

SSI

PS1

€61

[49!

Is1

0S1

(94!

8yl

Lyl

Il

54!

1

134!

[44!

114!

U4

6¢l

8¢l

LEl

9¢1

Sel

Pel

£el

43!

1€1

0¢l

6¢l

8¢l

LTI

9Cl1

!

¥l

£l

[44!

enjenjenien NNt fen|<t|— ([N H|en|—|enjen|en| At enjen<t[—fenfaNfen|f—|en|—|wva|en| —|en|— ||| <t | <
< || n|onfA|—[—=[N]|— [ —=||en|A|en<F | [en[AN|Afen T en| NN — AN — (N[N |<F|—|en|<F || <t
<[ |F|F| N[N~ [N =N NN | F|F|F AN AN F (NN —| NN NN F | en| T || <+
< T[T |en|enA|—[— [N N[ —= AN en << <[ — | T (T ||| F[— [N AN <F|—|en|<F || <

14!

||| || en N —fenf—fnfen]—|— NN |F|FT|IAN AT (F(NNNTF =[N N[O NN | — | N T || <

gl —=[—|ea|—nfen|— | |enAen|<T|<F NN T (NN T — [NV NN |—|enfenfa| <

gl [F[en|enjen[—[— NN — NN <F|<F F (N[N F(AN| NN T — (NN NN fF || en| <k o<t

;mﬂ'—*mmmmlﬂm(\l'—‘("1f’\'—1Nﬂ‘mNﬁ'?m—*mNNm'—‘Wﬁ'ﬁ'm—*ﬁ‘mmﬁ'mmNN

;(ﬁ'—"—‘mmmlﬂlﬂm(\l'—4(")('"1v—‘v—‘ﬂ'm(\lﬂ'vmﬁm(\](\lm'—‘v'ﬂﬂ'mv—‘mmmﬂ'mm(\l(\l

g~ nnfFIN|n| || — |t — N[N AT —[enfen|en|<tfen| | D [ fen|<F | AN

Elen|[en|on| || = ||| =[N en|—enjenen| ] enfen| <t —[enfaifenf—lenf— ] en| | en|—| W n <k
ENWMMNv~mmvv—4<rmr\l<rrﬁv—<<rmmNmmmv-(\lﬂ-(\lrﬁvﬁm-—'mmr\lmﬁr\lmvv
glen|en|enfenfa|—fenjen | —[F|en| | H[en| —|enfH|enfen| St en| | —|ena|enf—lenf—|wnfen|efen|— || <k <t
Zenjonjenfenfafa|enjen|n| =<t <t en|en|—jenfenfenfal| T —[<t alfen|—|en|—WfenfAlfen|— ||| <t
<Al IR I AR i Eal el Rl K\l Kl Kool Bal Kl Rl K TR ] Kl Aal Aol Na) Ranl Kool KoMl Kaal Kool Kol Rl Al Nl o Ranl K I KoMl Ranl B sl K\l KoMl Kogl Ko
g —|a|a|a|afmlnnlnlalalal s al—|ajaa| st v o] —|o|a|o| | o|—|un| | =|[afafaf s af ool o
< Aanl KRS IR el Kaal R ol el Kol Kol Ko\l Kool Kool K\l Ko\l Kal 1 Kol Kl Ral Aol Nel Ranl Kol KoMl aal Kacl Kol Ko\l Aol Nl I ol Kl KNI KNl Ranl sl Ko\l KoMl Kogl Ko
%v—'NNNNMV}WV\NNMﬁ'NN—*N(\lV‘nﬁ‘m—*mNmmNNV\Vﬁ‘-—*NNNﬁ'NNMN
g'—NNNNMU‘)V\I’}NNMﬁ'N'—"—‘NN‘ﬂﬂ‘m—'M(\IMMNNV‘)Wﬂv—‘—‘N'—"ﬂNNMN
<Al I ER Bl I el Rl Rl Rl I 1Kl el Racl Ko I Rl Kl Ke T KS 1 2l A al el Ranl Kaal Kol Kol Kagl Kol Kol Rl Aol B ol Rl K KO\ Renl Al A KoMl Kagl K]
glen|— =[N =T |~ AF[enen|F (| —|n|— [Nt |— | (F(TF || —|F[enfen|Tenfenfa|
glen|— [~ T[TV =T | — | — (NN |F T[N — || NN —|<F (T || —|<F[enfen|<Flenfenfa| Y
glen|— [~ T[N — || — | —F[NN|F | F(en|— ||~ —|F(FF|WD]|—|fenfN|F|enfenfa|
glen[—|—=|enfF[en|v|F[|en|—[en|fen| = F|en|en| || en[— || fen|en| —[en| <t ||| —|F|enfen| | en|enjn| e
g | = | =[] F| NN~ ||| = ||| en[en| || = ||| Nfen | — ||| S| |~ T[N || en ||
Ben|—|—[enfuvr|en|n|n]ena—|on| | — ||| en| = afenf—[en|n|F | —[enfen| | en|en| e ey
g~ T[N F|— = NF[ANN]F| N —]enfenfenfF NN f—n NN F AN
g N~ T[T [T F (AN F|— (T~ N[F[AfenN|F|ANA—]ea|F(enfTFIN| N~ NN NN
g —|t[enfurn|t|v|v||Nfenfa|en|v| =S| =[N [en|en| || —=[eafenfen|F|en| |~ [ fnfa|v] || oo
g~ [F[n||F[D[O|TFIAONF (AN |F|—F[ =N |F || —|enfenjen<Fen| — AN [N A Nfen| oY
g~ F [T — (N[~ N|FIANNTFT|AN N[N NN [N fen| oY

=i
)
z
|
el
9
B4
-
i
4
gl
4
Pl
13
4
<l
=
o
|
=
o
|

T

651



00¢

661

861

L61

961

S61

¥61

€61

[{]!

161

061

681

831

L8I

981

S8l

P81

€81

81

181

081

6L1

8LI1

LL1

9Ll

SL1

PLI

€L1

Ll

IL1

OLT

691

891

L91

991

S91

¥91

€91

91

191

Bx|enfa|a|vn|—|<|ofv—|alafa|a| s s s <t o] —| | st [on| —| [ | = | | s [0 v enf—| | en] | <
g t|on| ||| st fen| | = ev|eif st o | st en| st en| = e st oo =[] [ = | st 0[] en | = < < o] <+
g <r|en|en|cifvfvnf—|t|en|v|—=[—=[a|er|er| st | s [[en| | en| =[en| S [en]| —|en| ct| a| = || || ¥ | en [ = [ < en| | <+
glt|on|on|a| o] =[s|enfv=lafafa]afen| st v <t <t on| = || || = ||| | = || s [ v < [ = s [ || <
B <t|enfar|ar|st|n|—|st|en[nn|—|afen|ear|er| st n [t |st|enfen| —|en| st || = || =[enf || ] enf—| <t < | <+
Slen|en|aifai| v =[] cifen| | en| s [a|v|v|n|n| st <[] en || en| | st [ v st en e[ —| [ e[ =] en
MR R R I S E Rl R R A I e R IS S A I R R E B A R e R R G I B S S I B A R B A B R e A ST I )
Yen|on|afa|a|vn|—lwv|s|afa|a]o|st(on|vjvnlv|n| || ||| | Q] en| = ||| st [ v s en || —=| || ] en
Genfen|en|aa| || =] ||| v wv| e | en || | < || en| | en| = [ | | en| | — [ [ | = [ en
glen|en|afar|a|wv|—[wv|s|aifen| =[] v|nv|n| ||| en| ||| en| =[ <[] | en || —| || ]| en
gﬁ‘mm(\l(\]m'—'mﬁ'NmNNﬂ'NV\V\WW?V?MMMNMNMN?V?MN’-‘?NNM
Yaft|afen|en|nfv| || —| || =|en || —| = || =| || ifen|en| | || en| st st [ =] on| =[] [ en| | | <+
Yat|aafst|en|en|v| || —|en|en| —=|en || —| =[] —| || ifen|en| | s || eaf st st <t [ —=| en| = [ | <t | <t | e | <+
oot enfv|<t| | —| <t |en| = en || —| = || = ||| | en|en| | en | en[ st <t | [ Q]| en| =[] | en| <t | en | <+
Yol | |fen|v| || =[|en| =[en| | —| —| ||| | —=|en|en| | [ || < | < | || en| = [ o | <+ [ <+ | | <+
Yo ofs|eofen| || v =[sr|en| =[en| st —| —| =| =| | | =|en|en| | en[in|en| | < | || en| = [ vr | en| < | | <+
oo |afefn|s || =[] =[en]| | —| =| | =| | | =|en|en| —=|en ||| | | || en| = [ | en| < | | <+
||| ||t [st|enfen|sr|en| st en]| | —| —| =] en|en| en| en| | en| = ||| st | | en | v [ a| en| | e[ s [ | st [ en | en
|t |on|wv| ||t |en| v st en| st en| | —| —| v|en| st en| || | = | || st | | = | = || | | e[ en | v | | en
|| ||| fen|t|enfen| st |en| ||| =| = | =|en| || n || en]| = ||| [ | | | | | en|en| | || en
ot on|vn| ||| |en| | st en| | en]| | —| =| =] en| st en| en| | | = ||| st | | en | || en | | | en| | <+ | | en
fafwv|en|s| ||| ||t |en| ||| =| = | =|en|en || ||| =[] | s [ | | | en| | en|en | | | | en
geufwv|on[sr|<t| =[] | en|en| st [en| | en || —| = [ =|en|en|[ | en || en]| =[] | s [ st [ en| | en|en[ v |en [ en
;Nmmvv—4<r<rmm<rm<rm(\l-—4—4—4m<rm(\lmm—m(‘\lvvwﬁ'(\lmt\lmmt\lm(\lm
|| ||| =|en| | en|a| ||| en || —| = | =|en| [ S| ||| =[] [ | | | en| | | en ||| e <+
g oot |w| vt [enfenfenf st v|e|ci| —| | st || | st |en|en| | <t [t en || en|enfenfen| —=[en| <[ eaf v ]| —|w
g —|en||w|v|a|enfenfen| || ||| —| —| || || en| | en| | [ | en || en|en || en| =[en| <[] —|n
g —|ov|r|w|v|afenfen|eifenfen| s [ =[] | —| | st | —| | st |en| || | en | en| || enf | en | [ e fvn]| —|n
g'—'(\lﬁ'WWNMMMVMVN#NN—'—'MNNMMMNVWMV\MN(\IM—‘MVNW'—'V\
g NN F(|vNF(n|en|Fe TN NN —N|FINN|[F|nenfAN|F|F|enfnfen|Aenjenf— || AN f—]|wn
glaufen| v v st|en| i st|en| | || —| = ||| ]| en[en|en| i st en [ en| i e en| =[en| <[] —[n

=i
|
el
-
Pl
<l
=
o
|

T

=
o
|

091



0¥c

6¢£C

8€C

LET

9¢¢

S€C

14%4

£€C

[4%4

1€T

0€C

6CC

8¢¢

LTT

9T¢

44

1444

[ 344

(444

1cc

0C¢

61¢

81¢

L1T

91¢

Sic

¥1¢

1354

454

11T

0I¢

60¢

80¢

L0T

90T

S0¢

¥0T

£0¢

({4

|t TN || A|en|F|en|en|en[Nf—en[— N[t [en|—|—|— NN |F|F TN~ T[N |[wvn|<F|en|en
Vol A Kool K7el Kool Ka | VoY Bl Vol Ko | KaN I Rul Reull Keal Kool Bl Kool Kool Anul KoMl Kool Kool ol Vol Kol | Keall Vel Kool Kool Ronl Keal Na\l VAN A ol Rl KaNl ool Kot | A o
||| ANV NN ——lenfenfFF(en|F|AN|en|en|n|n|A|cnjnenfenf—(enfafnfen|— || en| o) <
V(||| —|— NN T[T |N[F|A|Nfen|nF NNV (T |— N[N fen|— AN | <F

10¢

AN AN T[N —|—[en|en|F|en|en|F|A[enfenjunfuvn|a|enfvjenfen|—|en|— V<t |— ||| N[

HESIRaI Rl 1 AT Kl el Ralkonl b d ael Ko\l Rl Kol Rl Kl A aal KSRl KR cl i d K A d Al hod Ko Rl R d K IR el Eal Kol Nal Kl Real K]

glﬁWVN(\Iﬂ"—'(”ﬁIﬂmmmf\l—'Mv—‘N?MNN'—MV\WNVVWN'—‘WNWWNWMMM

||t —=|en|njenfenfon| | —| <t — ATl — | A< S| < | | = | SE v n] ool en

ﬁ('\lMHMNMNNMMMM—‘NMMMMMVF‘WNVNVﬁ(\lﬁ‘ﬁ'ﬁ'?'—‘m'—‘mmm(\l(\l(\l

gl ||| T =[NV —|F|N[TF[jen|enfenf—]en|<Fen—|<F T[T || enf<F|—|enfAf A enjenfaY

gl [N T~ | = || F[TF|—|TF|N [N fenfN[en|F|en[— ||| F ||| <F[— NN |

gl— ||| F|F[—[—|N|F [ —|F|N[F[r]n|enfen| —N|F (A —|F|enfANF|F|NF | — | N[N en

gl =[N en|F[en|—|—= || F[F|—|F|N[F[F|en|enfenfN|en|<F|en— | ||| en|<F[—fenfen| N[ fen| oY

gl ||| F—[—|N|F O —|F|N[F[]en|enferf N en|<F (A — <A T | fenf<F|—|enfenfen| | <F (A

gl =[N F[F[—|—=| N[O —|F|N[F[F|N|enfenf—|en|<F|en[— ||| T[T | |en| <F[— NN N[N

ngv(\l(\lﬂ'r\lmwmmmr\lt\lﬁ'ﬁr\lv(\lNNMMWVNV##N-—‘Q’NV]WNWWNM
MR IR I G el Bl S IR S A Rl K S I Rl Rl Kaal Kael ANl Bl Keal ANl Kl Kool Kool ol Vol Katl Kool Ve Keel Kl Rl ANl Kol VY B d Rl QI Kool Kot IR
gl |F|enfnfen|afwnfFlnafaf == en|F|Nfen|enn vl e enfnf<ten| —[enjaN|wnfen| — || en e <t
o= —|fen|en| =[] en|enfon| ]| =[]t |||t <t <t en|—[wv]| —[en]|en|en| N fen] ey
g(‘\l(\lv—‘m(\lm(\l(\lv—ﬁ‘ﬁ‘m—‘m?mmmmﬁ"—‘m(\l?(\lWNM?MQ’-—‘V\—‘MMMNMN
A= —|eaf<t|en| —=[en|F| ||| =[] N || —|en <t enf |~ =[] en|en| N fen| ey
%va—*")v—'m(\l(‘\lv—'vmmv—*t\lv(\lmmmﬁ"—*mm?(‘\lVﬁ(\lf";ﬁ'ﬁ'm'—*mﬁ(\lmﬁ‘t\lm(\l
ENM—‘M'—‘NNN—‘M‘rmv—'f\lﬂ'mmm(\lmv—'mmﬁ‘(\l'ﬁNmﬁ’M(ﬂv—mv—(\lMMNmN
g || —||en|en| | == | ||| = ||| F[N]|en[ | —[en]|F|en| —|F|F|N[en|F[|en| | —[]|en| N[ [en| ey
Bl —[<r|—= || en|en| | —|N|en[<t[<t|—[ ||| en|en]|en| —| |t |en|—|F|en| | <[] en| | —|N|en| | fen e
glen|[en| || en| || —| ||| st en|en| || v e[ =[] v || [ = —[en
Glen|[en| || en| || —| | <[t —[<F ||| en|en || ||| Q[ =[] NN | [ ==
gl en| || ||| —=| —| <[ = [ ||| |||l [ = ||| || = [ ==
gen|t|t[enfon|a|a|— ||| — ||| NN e[| =|en| v s | —|—]en
g || t|aja|afa]—=[a|af <t |t =t en|en|[t|enf ||t en| ||| =[] || <t | —[—]en
g || t|afa|afa|—=[a|af st =[] ||| | | | Q| =[] oo < | — =<

=i
)
z
|
el
9
B4
-
i
4
gl
4
Pl
13
4
<l
=
o
|
=
o
|

T

191




08¢

6LT

8LT

LLT

9LT

SLT

YLT

€LT

cLe

ILT

0LC

69¢

89¢

L9T

99¢

§9¢T

¥9¢

£9¢

9¢

192

09¢

6S¢

85¢

LST

9s¢

§s¢

¥$¢

13%4

(434

16¢

0S¢

6¥¢C

8¢

L¥T

T

Sve

[444

1344

we

NN —lenfANfN[—[nfen|Nfen|<F|<F|—|F|VD|F| AV || en|AF[—[enf—= N[N —|—|—|F|en|F|A|F||F |
njen|AN NN —(nla]n||n|F|on|—|n||nfnjon—fnf— o<t —|—|—| ||| n|en | on
njenjen|en|tH|AfenfenjenfAnen|F Attt (F(n|en|n|A|AfenF|en(n|t| N [n| <t | <t |on|—
AN|F (||| N[N nenfna| | Nfen|t(enfv|t(F(on|on|n|A|onft | onfn|F|N[n| | on|F|on|—

544

AN AT T[N ANf— AN N[ |(en|— V[T |A[enfen|—[<F|— || F|—|—|—[N]|N[F|N|en|en|Nfen

;mﬂlf]'—'<l‘mlf)'—'("1lf)(\lll'}Nm'—'mﬁ'WMMMVVWMVMMMVWWNMNNNVMV

;mv—<lf)v—<lf)mm(‘\lmlf)Nﬂ'Nf']'—<ﬂ‘WWMMMWV?V?MM*?WWNMNNNVM*

glen|— == N —<FF|F|F T[T (|| en|enF(n|n|V AN <Ffen| <t

;mﬂlfl'—‘ﬂ'("\lf)'—'mlf)('\l<f‘N("7—‘?I'Yf'ﬁ'mmmwﬁ'ﬁ'mﬂ'mmﬁmﬂﬁ'(\lm(\l(\lr\lmmm

glen|— [~ —=NV NN —[<F[F|F|F|enfen|n| | F(en| TN |en ||| NN <Ffen| <t

glen|— (=[N~ NN —F[F|TF || T T |F(N|TFT AN T ||| NN <Ffen|en

;mﬂV“l'—4lf)mlfl'—'mWNﬁ'('\1mﬂﬁ‘ﬁ'ﬁ'ﬁ'VVWV??VMNMVWVNMNNNVMM

glen|— = |l fnf—lnn AT |N|en|—<F[F|F|Fenfen|n| (NN |enF(en|n|n AN fenfen| <t

g N[N — (||| Feon ||| (|| N|enfenfF|en|n| F (N [»| < <[ < fen|—

NN N[N —|—=|\enNfenfen| <t —|F [N D | A —|enf— Ao —|—|—[cafenf<t || en || <t A
Eon|r|=|en|aifaif = v en|cifenfst[sr| =] en|w| [ wv] st en| ea| [ —=[en| —| 1| 1| en| = [ = [ —|ea| en| st [cif enr] |
Elen[—|—|en|en| | —|w|en| e[| enj ] enfen| et — <= = =] —]en]en| St [k en
;’m(\lv—'mr\lr\lv—'lﬂm(\lmv<r—'<r'ﬁ<rv—<lflvm—'vv—m—'mr\lr\lv—'v—'v—'mmv(\lvlﬁﬁ'(\l
glenfen|a| <t sr|envnfa|anfafa|afuv ol —n| | Qo] o| =<t — ||| —| == || en]|en|enfen]en
glenfen|a| <t —=[vfafa|afun| ol —n|| Qoo =<t —|v || =] == en|en| | en
glenfen|| <t sF|en|vnf|—[wnfenfen| ||| — ]| fen|en|—[en|— ||| —| —|—]en| || en]|en|en| | en
Senjeon|aftfaft|en|v|a| =[] a|v| || —[wvft|en|en|on|—| <[ — ||| —=|—|—[en| [ |en| N en| | en
IR R el I d el Al el Kol Ral Kaal Al Rl Kol A sl Al A d Kool K T Aol Kaal Vel Kol Kaal Kol Kool Kool Kl Kol i ol Nl Ko\l Rl KoMl Renl Kogl
Yarfen|st[=[|n|ar|en| ||| a|v|en|st|aifen| <t | || [ st en| ] i [ en| enfvr| en| st v et = 1| —[en
ANVt |F T FTIAF (DN N[N <F(F (D — N f— ]|
Yeufen|t[—=[|n[en|en| ||| |en|st| || <t | [ 0] ||| en| ]| [ ] en]|en [ | [ v ot =[] —[en
Yafen|t[=[|n|a]|en| v a]n || st| et <t | [ o] [t en [ ] en | en| e[| | [ v | e[ =[] —[ e
Yeonjon|t[—[|en|en|en|F ||| en| | O[T fen| | enfenjnfenf || —| e —|en
glen|r|en|en|wv|Fa|afo|anfa|n|al o oo s S| [ ||| efo|ston|n| o<t st en| st en] —
gajenjenfaft| |||l OS]t SE S et fen|en|enfenjn| S o <H <P < S en | —
Il Bal Bl b d k31Kl KelKeal Kol al Kool IVl NNl A Kol Kot l Aol Al Vol Al RVet - i Kool VoY Kol Kool Kool Aol Kol Va1 A i Kol VY A dl Kool A d Kol Rl

3|
&
=
-l
1l
i
b4
-
gl
B4
Bl
-l
=
o
|
=
o
Il
&)
gl
&
=i

o

91



143

6l¢

81¢

L€

9I¢

SI¢

1453

1383

(453

153

0re

60€

80¢

LOE

90¢

S0€

¥0¢

£0€

0¢

10¢

00€

667

86¢

L6T

96¢

S6¢

¥6C

£6C

6T

16¢

062

68¢

88¢

L8T

98¢

$8¢

¥8¢

€8¢

8¢

AN AN nfnfenfF(enfn|ANT(AN|N|N|T|F|F| T[N (nfnaft(n|a|en| | —| <t |en|en| <t <t | —|on
(ol Rl 'Y R7eT Neol Ko\l Kool Keal Keal Kool ol Kot | Ranll S ol Il Keal Naa | sl Al VoY Kool Kool Ranl Keol Il A il Kol | Rl Hal | Il Kool R Bl Nan Kagll Reanll ISl Keal Rl Kol
n— NI FT|IAVONTF|T(n|jenfenf|nfen|en| — << <F [ — [N —| | en|—]—
n—lnnnfafanfnltiaNfvnia]—|t|on|jenjen| <t ||V en|— N[~ [en|F ||| F| NN | —| | en ]| — | —

18¢

oA tin|enf—fenjenfenftien|en| A —|<F|nf—fnjn|nt N[NV << <t <A <tien| oy

%m(\l—4(\lvmm—mmmm(\lmNN—4mtn—4mmmeNNmm—4<r<r<rmN—4<rmNm

o[ FInfenf—leajeajcnf ||| AN — | — N[OV F(ON|N|nn— || (AN en o) on

%va«Nvmm~mmm<rmmNN-—<mmv—<mmmmmNNmmvavwc\l(\lvm(\lm

gm(\l—'NVU‘)M—MMMWMMNM—‘?W—'MMU‘\MNNNV‘SNN*MVMNNVMNN

ﬁm('\l'—‘(\l<l"f)m'—'mmmm("1("7NN—‘MWHMMWMNNNWM(\]??VMNNVMMM

;('\lNVﬁ("?lf)mlf)l")V\NVNNln‘rﬂ'ﬂ'(\lﬂ'WMMNMWWNMV\NMV'_‘MNNVV‘_‘M
§NNV\V"\MV‘)MV\NVNNV‘)#?#N#WMMNVV\WNVWNNQ‘-—'Q‘MNQ‘W#M
g(\lNWQ‘WMVMWNV—‘NW*?VNQ'WMMNVV\“’)NMV‘)NM""_‘*MNVV'—‘M
oA tenfuafen| || A A |O|<H|F|F(AT[o|en|AE nfnfalfen ol en| <P —fea ol ol <t | <F | —| <t
gN[—[ [N AN — || T[N —| (||| — [T en| | < — [ —| F[enf—]|—
M Ea Al Kol el Kss] Ko\l Kaal Kol A ul Kol ol Kool Ranl A ol A al Kagl Kool Ksol el Lol Al Koal Ranl Bl Il A Ko | Rl Kol Al KNl VAT Bl Kol Kol Ranl I ol A al Rl Rl
glon|—|v[nena|enfenftlen|nANf |t enfen| <t <t|en|— (<t <t |t — [ — ||| <t | —|en|—|<t| <t | —|—
glo|TF(onauv|Aafan— A —OfQA]<F| O — AV A= nfvn
;Vﬁ'ﬁ'(’)(\llf‘h('"ﬁ(")'—‘vlf)‘l\f’\('\lN(\lNHMNNVMN—'MNmﬁ'MNﬂ‘Mm—*mmNWW
gl fenfen| =T NN —|FI NN f— ||| <F (N enfAf—enjenf AN fun|wn
-l R el kel R alial kel kel Lol Lol el o\l Kol Ko\l Kol R\l Ranl Kagl Ko\l o] Kool gl KoMl Al K\l Keol el Kagl Ko\l K\l Ao al Kagl KoMl Ranl Ko} Kagl Ranl Rl Rig]
glofF[F[n|NDfenfen| N NN NN —|<F | — (N[N f— || <F (| enfenf—lenjenf A fun|wn
gl — <N~ QAT — N[N NN —[enfen| | n v
;Wﬁ'ﬁ'm(\lll')mmﬂWV')WmNN(\lNﬂVNNmmN—NmWVNmVMN'—‘NMNWW
gl (T[N ANTF|— || F[O| NN NN —|F N[N N — | NN F [N en| T Nfenf—lenjenf N fn]|wn
||~ NN T F[en|en|nA|<F|—| AT~ ||| — [T ennfa|en|en| — eI enfenf—|w
G| NN | F| ||| —|Afen|— ||| — (|| fen—]en| <t NN —fen | enf o —|
glﬁﬁ"—'(\l(\lmvﬁ‘mmﬂ'V‘)N#v—'(\lmv—‘mrﬂ'—'mvlﬁNMNMV\NNN'—ﬂ'NNMNv—W
gl/\("\(\l(\lmlf)vMMVMV\(\l<f'—'(\lmﬁmm—'mﬁ‘m(\lm(\lvm(\lm(\l(\lﬂ(\l(\lm(\l—'m
gl NN | F || F|[—[Afen]— || (DA en|N VA —en| e o — (v
gl | <F || T[] — e DDAV — ] <F ||| — v

=i
&l
z
|
Sl
4
el
-
Pl
13
4
13
&
<l
=
o
|
=
o
|

o

€91




6¢¢

8€¢

LEE

9¢¢

533

1433

1333

(4313

1€€

0€€

<t|— ||| F[en| (|

6C¢

8¢¢

LTE

<[ || F (|| enfen|en|en|H |

9t¢

[a\1 B KealNsel A 7ol Kool Kol Vel Kool Kol Kool Kool A o Kol

§TE

43

ANt nfen|<t|<F(AN|nfenfenjenfen|<t |l

143

| —|w|en|sr| st |{en| || ||| en|en|en|en]| | en
|| =[] en| | en|n] —=| <[] |
F|en|—[F|n|—~[N]|enF|en|n|—|N|F|(F| N[N
nn|—enjenfNfN|enf<t|en|jn|aN| <t || —|on
wnjen|—lenjen|—(ANjen|<t[en|n| — ||| —|—|n
|| —=[en|en|—[AN]|en|enfen|n| AN << — |1 en

[443

|| NN | AN F AN F (A F|enfen|— << <<
enfnt(—laNfaNfenfuvft|iafafen| —| <t — || 0|

e —
N

1ce

gl AN[n|en|<F|(enjen[<F|n|en(A|nfenfen|enfen| <t |l

len| ||
Slen| | —[wvfe
<
| <+
<
<

Z<F|en| N[~ | N|—= [N — || enfen|en|<F ||

AN~ N~ —[en[|en|enfenfen|en|A|

=

NN —|—| =Nt |[—|en|en|<F|en|enfen| <t —| N

2| en|eaf—|eu[—[en|en

;mwm-—mmmwvm(\lt\l—mc\lmm(\l-—

=

Slenjvjen— (NN <Fen| N — [NV en| o —

»

glen|jjonf— =N NN — [NV <Y

gl — (NN NN — [NV —

o

gmv’)mv—‘(\l(‘\lmmﬁ‘f\l(\l(\l'—m(\ll{?m(\l(\l

Slenjvjen— (NN <Flen|Aen|— [NV en| Aoy

EMN—*WNMQNVWWNWMM")M?N

Gun|en||—=| | —[en| || —|en|en| <t [en|en|en| ||

lnfen| N —Nf—fenfenfF(ANfNfen|<F|en|F|N|en|AN| N

el Nl iRl Rl Kot Kae Vol Adl Kol KMl Kot Rl Kool Kol Y Kas KoMl Kol

gmmcr)v«mm-—4c\lm<rmln(\lc\l<r<rv—-t\lm

‘;VMNWF—‘VNNV\NVMMNNVQ‘VV

‘;?MNW—‘*MNV\NVMMNNV??M

2| en|n|fenfenf v sEenfenf— << < <

||t fenf v sE A enf— < << <

T

3
o
H
H
2
4
wl
k4
b
14
o
4
7
=
4
£
3
2
E
=
E

124!



