DAFTAR PUSTAKA

Buku :
Abid, M. (2022). Manajemen Sumber Daya Manusia (Human Capital). Insan
Cendekia Mandiri.

Ajabar. (2020). Manajemen Sumber Daya Manusia. Depublish.

Fahmi, I. (2016). Pengantar Manajamen Sumber Daya Manusia Konsep dan
Kinerja (1st ed.). Mitra Wacana Media.

Hasibuan, H. M. (2019). Manajemen Sumber Daya Manusia. Bumi Aksara.

Mangkunegara, A. P. (2019). Manajemen Sumber Daya Manusia. PT Remaja
Rosdakarya.

Kartono. (2019). Pemimpin dan Kepemimpinan. PT. Grafindo Parsada.

Sedarmayanti. (2019). Sumber Daya Manusia: Reformasi Birokrasi dan
Manajemen Pegawai Negri Sipil. Refika Aditama.

Sikula. (2019). Manajemen Sumber Daya Manusia. Erlangga.
Sugiyono. (2020). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Alfabeta.

Wibowo. (2019). Manajemen Sumber Daya Manusia. Bumi Aksara.

Jurnal :

Al Marshoudi, F. B., Jamaluddin, Z., Ba Aween, A. M., Al Balushi, F. 1., &
Mohammad, B. A. (2023). The Mediating Role of Employee Engagement in
the Relationship between Leadership Styles and Organizational Performance:
Conceptual Model Fahad. International Journal of Management Thinking,
1(2), 40-61. https://doi.org/10.56868/ijmt.v1i2.26

Aziez, A. (2022). the Effect of Employee Engagement on Employee Performance
With Job Satisfaction and Compensation As Mediating Role. Journal of Social
Research, 1(3), 221-230. https://doi.org/10.55324/josr.v1i3.58

87



88

Diem, M. J., Marwah, T., Hanafi, A., & Andriana, 1. (2023). The Effect of
Satisfaction on the Relationship Between Employee Engagement and
Performance. 8-17.
https://journal.undiknas.ac.id/index.php/icfeb/article/view/4533%0Ahttps://jo
urnal.undiknas.ac.id/index.php/icfeb/article/download/4533/1342

Dlamini, N. P., Suknunan, S., & Bhana, A. (2022). Influence of employee-manager
relationship on employee performance and productivity. Problems and
Perspectives in Management, 20(3), 28-42.
https://doi.org/10.21511/ppm.20(3).2022.03

Fahreza, S., Kartika, L., & Sayekti, A. (2019). Analisis Faktor Engagement
Karyawan Generasi Milenial Pada Perusahaan Berbasis Ekonomi Kreatif.

Jurnal Manajemen Indonesia, 19(1), 56.
https://doi.org/10.25124/jmi.v19i1.1985

Fauzya, H. A., & Chaniago, H. (2022). Pengaruh Employee Engagement Terhadap
Employee Performance. Jurnal Manajemen Sains Dan Organisasi, 3(2), 97—

110. https://doi.org/10.52300/jmso.v3i2.5152

Foci, N. A., Amrina, E., & Hasan, A. (2024). The Effect of Employee Engagement
on Employee Performance in Private Agencies : The Moderation Influence of

Employee * s Generational Characteristics. Jurnal Rekayasa Sistem Industri,

13(2), 75-90.

Handoyo, A., & Setiawan, R. (2017). Pengaruh Employee Engagement Terhadap
Kinerja Karyawan Pada Pt. Tirta Rejeki Dewata. Agora, 5(1), 1-8.

Hasan, Suriyanti, & Imaduddin. (2024). Pengaruh Manajemen Hubungan Pemasok
Terhadap Kinerja Perusahaan Manufaktur Di Kota Makassar. Edunomika,
08(04), 1-7.

Ikasari, N., Chaerany, N., & Nur, T. (2017). Pengaruh Implementasi Customer
Relationship Management Dan Budaya Organisasi Terhadap Peningkatan

Kinerja Perusahaan Manufaktur Dengan Pendekatan Crm-Scorecard. Journal



89

of Industrial Engineering Management, 1(2), 21.
https://doi.org/10.33536/jiem.v1i2.80

Kumari, C. A., Rao, A. N., & Tentu, A. K. (2024). Employee Relationships and Its
Impact on Organizational Performance. Educational Administration: Theory
and Practice, 30(5), 2020-2026.
https://kuey.net/index.php/kuey/article/view/3213

Permana, R., & Ramdani, D. (2023). Pengaruh Kegiatan Employe Relations Dan
Motivasi Terhadap Kinerja Karyawan Pada Divisi Produksi “PT. XYZ”
Karawang. Innovative : Journal Of Social Science Research, 3(3), 3370-3384.

Rathore, K. K. (2024). Employee Relationship Management- a Strategic Tool
Focusing on Employees of Organization. International Research Journal of

Modernization in  Engineering Technology and Science, August.

https://doi.org/10.56726/irjmets61214

Shah, K. (2023). Influence of Employee-Manager Relationship and Perceived
Organizational Support on Employee Engagement. 11(2).
https://doi.org/10.25215/1102.224

Sukaris, S., Prathiwi, M. P., & Pristyadi, B. (2020). Meningkatkan Kinerja
Karyawan Melalui Keterikatan, Budaya Organisasi, Dan Gaya

Kepemimpinan. Equilibrium: Jurnal Ekonomi-Manajemen-Akuntansi, 16(1),

15. https://doi.org/10.30742/equilibrium.v1611.838

Van, H. T. M., & Nafukho, F. M. (2020). Employee engagement antecedents and
consequences in Vietnamese businesses. European Journal of Training and

Development, 44(2-3), 89—103. https://doi.org/10.1108/EJTD-03-2019-0036

Website :
Peraturan Daerah (Perda) Provinsi Jawa Barat No. 6 Tahun 2019 tentang

Kewirausahaan



