
124 
 

 
 

DAFTAR PUSTAKA 
 

BUKU 

Dessler, G. (2020). Human Resource Management, 16th Edition. In Library of 
Congress Cataloging-in-Publication Data. 

Departemen Kesehatan RI. (2024). Standar Pelayanan Rumah Sakit. Jakarta: 
Depkes RI. 

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2020). Beyond Work and Family: A 
Measure of Work/Nonwork Interference and Enhancement. 

Gitosudarmo, I. (2021). Pengantar Bisnis Edisi 2. Yogyakarta: BPFE-Yogyakarta. 

Gibson, 2019. Organisasi Perilaku–struktur –proses, Edisi Terjemahan, Edisi V. 
Jakarta: Penerbit Erlangga. 

Handayani, A., Afiati, T., & Adiyanti, M. G. (2021). Studi Eksplorasi Makna 
Keseimbangan Kerja Keluarga pada Ibu Bekerja. Seminar Psikologi Dan 
Kemanusiaan 

Indrasari, Meithiana. (2020). Kepuasan Kerja dan Kinerja Karyawan Tinjauan dari 
Dimensi Iklim Organisasi, Kreativitas Individu, dan Karakteristik 
Pekerjaan. Edisi Asli. Sidoarjo: Indomedia Pustaka 

Hasibuan, M. S. P. (2020). Manajemen Sumber Daya Manusia. Edisi Revisi 
Jakarta: Bumi Aksara. 

Hudson. (2020). The Case for Work / Life Balance: Closing the Gap Between Policy 
and Practice. In Reading: Vol. 20:20 (Issue November). 

Kadarisman, M. (2019). Pengertian dan Filosofi Manajemen Kompensasi. In 
Manajemen Sumber Daya Manusia. 

LKIP. (2023). Rumah Sakit Umum Daerah Dr. Soekardjo Kota Tasikmalaya Tahun 
2022 

Luthans, F. (2020). Perilaku Organisasi, Edisi Sepuluh. In PT. Andi: Yogyakarta. 

Mangkunegara, A. A. A. P. (2019). Manajemen Sumber Daya Manusia 
Perusahaan. In Remaja Rosdakarya. https://doi.org/10.1038/cddis.2011.1 

Moeheriono. (2022). Pengukuran Kinerja Berbasis Kompetensi. (Cetakan 2). 
Jakarta: Rajagrafindo Persada. 

Poulose, S., & Susdarsan, N. (2019). Work- Life Balance : A Conceptual Review. 
International Journal of Advances in Management and Economics, 3(2). 

124 

https://doi.org/10.1038/cddis.2011.1


125 
 

 
 

Reksohadiprojo, S., & Handoko, T. H. (2021). Organisasi perusahaan : Teori, 
Struktur dan Perilaku. In BPFE. 

Rivai Veitzhal. (2019). Manajemen Sumber Daya Manusia. In manajemen sumber 
daya manusia untuk perusahaan dari teori ke praktik. 

Robbins, P. Stephen dan Timothy A. Judge. (2020). Perilaku Organisasi. Salemba 
Empat. Jakarta 

Robbins, S. P. (2020). Perilaku Organisasi : Konsep, Kontroversi dan Aplikasi. In 
Prenhallindo. https://doi.org/10.1016/S0926-860X(03)00316-8 

Sangadji, E. ., & Sopiah. (2020). Perilaku Organisasi: Pendekatan Praktis Disertai 
Jurnal Penelitian. In Andi. 

Santoso, S. (2018). Konsep Dasar Dan Aplikasi SEM Dengan Amos 24. Elex Media 
Kumputindo, 13(1). 

Sedarmayanti. (2019). Tata Kerja dan Produktivitas Kerja. In Bandung, CV 
Mandar Maju. 

Setiyana. (2020). Forgiveness Dan Stres Kerja Terhadap Perawat. Jurnal Ilmiah 
Psikologi Terapan, 01(02). 

Siagian, S.P. (2019). Manajemen Sumber Daya Manusia. In Jakarta: cetakan 
kedelapan belas BUMI RAKSA. 

Sianipar, A. R. B., & Haryanti, K. (2023). Hubungan Komitmen Organisasi Dan 
Kepuasan Kerja Dengan Intensi Turnover Pada Karyawan Bidang 
Produksi CV. X. In PSIKODIMENSIA (Vol. 13, Issue 1). 

Simamora, H. (2019). Manajemen Sumber Daya Manusia. In Edisi 2. 

Sinambela, L. P. (2021). Manajemen Sumber Daya Manusia. In PT.Bumi Aksara. 

Singh, P., & Khanna, P. (2020). Work -life balance a tool for increased employee 
productivity and retention. Lachoo Management Journal, 2(2). 

Sopiah. (2019). Komitmen Organisasi. Jakarta: Salemba Empat 

Sugiyono. (2018). Metode Penelitian Kuantitatif, Kualitatif dan R & 
D.Bandung:Alfabeta. Metode Penelitian Kuantitatif, Kualitatif Dan R & 
D.Bandung:Alfabeta. https://doi.org/10.1017/CBO9781107415324.004 

Thoha, M. (2020). Perilaku Organisasi Konsep dan Aplikasinya. Rajagrafindo 
Persada, Jakarta. 

Werther, W., & Keith, D. (2019). Administración de recursos humanos. El capital 
humano de las empresas. In Mc Graw Hill (Vol. 1, Issue 1). 

 

https://doi.org/10.1016/S0926-860X(03)00316-8
https://doi.org/10.1017/CBO9781107415324.004


126 
 

 
 

Wibowo. (2019). Perilaku dalam Organisasi. In PT. Raja Grafindo Perkasa: Vol. 
XXVI. 

Wardani, L. M., & Firmansyah, R. (2021). Work-life balance para pekerja buruh. 
Bojong Pekalongan: PT. Nasya Expanding Management. 

 

JURNAL 

Abdirahman, H. I. H., Najeemdeen, I. S., Abidemi, B. T., & Ahmad, R. (2020). The 
Relationship between Job Satisfaction, Work-Life Balance and 
Organizational Commitment on Employee Performance. Advances In 
Business Research International Journal, 4(1), 42. 
https://doi.org/10.24191/abrij.v4i1.10081 

Adawiah, A., & Putri, I. M. (2020). Pengaruh Kepemimpin an Dan Komitmen 
Organisasi Untuk Meningkatkan Kinerja Perawat Pada Ruang Rawat Inap. 
Journal of Management Science (JMS), 1(1), 65–71. 
https://doi.org/10.52103/jms.v1i1.106 

Adegboyega, N. A., & Babatunde, B. O. (2022). Impact of Work-life Balance on 
Employees’ Performance among Workers of Private Universities in Osun 
State, Nigeria. Journal of Management & Social Sciences, 11(2), 1349–
1364. Retrieved from 
https://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=1618
32754&site=ehost-live&scope 

Aisyah, N., Wolor, C. W., & Usman, O. (2021). The Effect of Job Satisfaction and 
Work-Life Balance on Employee Performance with Organizational 
Commitment as Mediating Variable. Oblik i Finansi, (3(93)), 97–106. 
https://doi.org/10.33146/2307-9878-2021-3(93)-97-106 

Allen, & Meyer. (2020). Measurement of Antecendents of Affective, Continuance 
and Normative commitment to Organizational. Journal of Occupational 
Psychology, 63. 

Allen, T. D., French, K. A., Dumani, S., & Shockley, K. M. (2021). A Cross-
National Meta-Analytic Examination of Predictors and Outcomes of Work-
Family Balance. Journal of Vocational Behavior, 124, 103519. 

Akter, A., Awal Hossen, M., & Islam, Md. N. (2019). Impact of Work Life Balance 
on Organizational Commitment of University Teachers: Evidence from 
Jashore University of Science and Technology. International Journal of 
Scientific Research and Management, 7(04). 
https://doi.org/10.18535/ijsrm/v7i4.em01 

https://doi.org/10.24191/abrij.v4i1.10081
https://doi.org/10.52103/jms.v1i1.106
https://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=161832754&site=ehost-live&scope
https://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=161832754&site=ehost-live&scope
https://doi.org/10.18535/ijsrm/v7i4.em01


127 
 

 
 

Amalia, S., & Handayani, R. (2019). Pengaruh Work-Life Balance terhadap 
Kinerja Perawat dengan Kepuasan Kerja sebagai Variabel Mediasi. Jurnal 
Manajemen dan Bisnis, 14(2), 145-156. 

Angin, I. I. P., & Saragih, E. H. (2021). Pengaruh Work Life Balance terhadap 
Kinerja Karyawan Generasi X dan Y di Jakarta. Journal of Emerging 
Business Management and Entrepreneurship Studies, 1(1), 48–57. 
https://doi.org/10.34149/jebmes.v1i1.14 

Elvitasari, Ramlan, & Usman. (2022). Pengaruh Stress Terhadap Kinerja Perawat 
Dalam Memberikan Pelayanan Kesehatan Di Puskesmas Kota Kabupaten 
Enrekang. Jurnal Ilmiah Manusia Dan Kesehatan, 5(2), 191–198. 
https://doi.org/10.31850/makes.v6i2.892 

Eriyanti, H. F., & Noekent, V. (2021). Effect Work-Life Balance on Organizational 
Commitment: Is The Role of Organizational Citizenship Behavior?. 
Management Analysis Journal, 10(4), 137–159 

Fatkhuri, F., & Riyanto, A. (2019). Pengaruh WLB terhadap kinerja karyawan 
dimediasi stres kerja pada PT. Korin technomic. Value : Jurnal Manajemen 
Dan Akuntansi, 14(2), 262–274. https://doi.org/10.32534/jv.v14i2.852 

Ganapathi, I. M. D. 2021. Pengaruh Work Life Balance Terhadap Kepuasan Kerja 
Karyawan (Studi pada PT. Bio Farma Persero). Fakultas Komunikasi Dan 
Bisnis, Universitas Telkom, IV(1). 

Ginanjar, H., & Berliana, B. (2021). Pengaruh Komitmen Organisasi Terhadap 
Kinerja Karyawan Pada PT. Sinar Citra Abadi. Jurnal Ekonomi 
Efektif, 3(4), 430. https://doi.org/10.32493/jee.v3i4.11278 

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The Relation Between 
Work-Family Balance and Quality of Life. Academy of Management 
Journal, 46(5), 888-896. 

Hamid, A. A. (2020). Assessing The Relationship Between Work Life Balance And 
Employee Job Satisfaction. 797–802. 
https://doi.org/10.15405/epsbs.2020.12.05.86 

Hoon, C., Khor, K., Jie, Y., Kei, C. H., Nareandran, V., Tunku, U., & Rahman, A. 
(2021). The Impact Of Work-Life Balance And Organisational Commitment 
On Turnover Intention Among Generation Y Employees In Malaysian It And 
Communication Sector. 

Husna Hasan, N., & Muafi, M. (2023). The influence of Islamic emotional 
intelligence and work-life balance on organizational commitment mediated 
by burnout. International Journal of Business Ecosystem & Strategy (2687-
2293), 5(1), 01–10. https://doi.org/10.36096/ijbes.v5i1.395 

https://doi.org/10.34149/jebmes.v1i1.14
https://doi.org/10.32534/jv.v14i2.852
https://doi.org/10.36096/ijbes.v5i1.395


128 
 

 
 

Hutagalung, I., Soelton, M., & Octaviani, A. (2020). The role of work life balance 
for organizational commitment. Management Science Letters, 10(15), 
3693–3700. https://doi.org/10.5267/j.msl.2020.6.024 

Ihwughwavwe, S. I., & Shewakramani, R. (2024). The Impact of Work-Life Balance 
on Employee Performance: An Evaluative Study of Health and Safety 
Industry in Nigeria. International Journal of Humanity and Social 
Sciences, 2 (1), 39–73. https://doi.org/10.47941/ijhss.1673 

Injilia Wulan Gratia Wua. (2022).  The effect of organizational culture on employee 
performance.Jurnal Aplikasi Manajemen Vol 20, No 3 (2022) 

Haq, F. I. U., Alam, A., Mulk, S. S. U., & Rafiq, F. (2020). The Effect of Stress and 
Work Overload on Employee’s Performance: A Case Study of Public Sector 
Universities of Khyber Pakhtunkhwa. European Journal of Business and 
Management Research, 5(1). https://doi.org/10.24018/ejbmr.2020.5.1.176 

Khaled adnan Bataineh. (2019). The effect of work-life balance and happiness 
positively and to employee performance. International Business Research;  
Vol. 12, No. 2; 2019 ISSN 1913-9004  E-ISSN 1913-9012 

Kharis, I. 2019. Interoperability: What it means, why it matters. Journal of the 
American Health Information Management Association, 77(1). 

Kusuma, D. W., & Rahardjo, M. (2023). Analisis Pengaruh Work-Life Balance dan 
Pengembangan Karir terhadap Kepuasan Kerja Perawat di RSUD. 
Diponegoro Journal of Management, 7(4), 1-11. 

Latifany, J. G., Widiadnya, I. B. M., & Salain, P. P. P. (2022). Pengaruh Work Life 
Balance, Kepercayaan, Dan Stres Kerja Terhadap Kinerja Karyawan Di 
Klinik Utama Quantum. Jurnal Emas, 3, 227–236 

Listyanti, Kadek Nia, dan A.A Sagung Kartika Dewi. (2019). Pengaruh Motivasi 
Kerja Serta Pendidikan dan Pelatihan terhadap Prestasi Kerja. E-Jurnal 
Manajemen, Vol. 8, No. 8, 2019: 5285-5303 ISSN: 2302-8912 

Liu, T., Gao, J., Zhu, M., & Jin, S. (2021). Women’s Work-Life Balance in 
Hospitality: Examining Its Impact on Organizational Commitment. 
Frontiers in Psychology, 12. https://doi.org/10.3389/fpsyg.2021.625550 

Marisi Butarbutar, Efendi, Sisca, Josua Rajagukguk. (2021). Pengaruh Stres Kerja 
Terhadap Kinerja Pegawai Pada Kantor Badan Penanggulang-an Bencana 
Daerah Kota Pematang Siantar. SULTANIST: Jurnal Manajemen dan 
Keuangan Volume: 9 No: 1 Tahun 2021 ISSN: 2338-4328 (Print), ISSN: 
2686-2646 (Online) 

 

 

https://doi.org/10.24018/ejbmr.2020.5.1.176
https://doi.org/10.3389/fpsyg.2021.625550


129 
 

 
 

Ms. Aishwarya Swaminathan, & Dr. Rajeshwari R R. (2023). A Survey On Impact 
Of Work-Life Balance On Work Performance Of Employees At Wildcraft 
India Ltd, Bengaluru. EPRA International Journal of Multidisciplinary 
Research (IJMR), 178–181. https://doi.org/10.36713/epra14212 

Nugroho, B. A. (2021). Pengaruh Stres Kerja terhadap Kinerja Perawat dengan 
Komitmen Organisasi sebagai Variabel Moderating. Jurnal Ilmu 
Manajemen, 9(2), 121-134. 

Preena, G. R., & Preena, G. R. (2021). Impact of Work-Life Balance on Employee 
Performance: An Empirical Study on a Shipping Company in Sri 
Lanka. International Journal on Global Business Management and 
Research, 10(1), 48–73. Retrieved from 
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3856506 

Pudjiati, & Dian Catur Lestari. (2020). Pengaruh kepuasan kerja, motivasi, dan 
komitmen organisasi terhadap kinerja pegawai unit instalasi gizi rumah 
sakit dr. Kanujoso djatiwibowo. Madani Accounting And Management 
Journal, 6(2), 66–85. https://doi.org/10.51882/jamm.v6i2.13 

Rahajeng, M. G. (2021). Pengaruh Work-life Balance terhadap Produktivitas Kerja 
Karyawan di DKI Jakarta Melalui Variabel Intervening Kepuasan 
Kerja/Mutia Garini Rahajeng/28179070/Pembimbing: Kristin Handayani 

Srivastava, S. (2020). Optimism, Job Satisfaction and Organizational Commitment: 
Developing a Model of Organizational Effectiveness. Journal of Applied 
Psychology, 15(1), 54-64. 

Udin, U., Sukirno, R. L. S., & Dananjoyo, R. (2023). The Impact of Work-Life 
Balance on Employee Performance: Examining the Mediating-Moderating 
Role of Job Satisfaction and Affective Commitment. FWU Journal of Social 
Sciences, 17(3), 74–85. https://doi.org/10.51709/19951272/FALL 

Velnampy, T., & Aravinthan, S. A. (2013). Occupational Stress and Organizational 
Commitment in Private Banks: A Sri Lankan Experience. European Journal 
of Business and Management, 5(7), 254-267. 

Wijaya, R. S. (2020). Dampak Stres Kerja dan Beban Kerja terhadap Kinerja 
Perawat Rumah Sakit. Jurnal Manajemen Kesehatan, 6(1), 72-85. 

Wong, P. Y., Chan, A. H. S., Chen, Y. P., & Guan, X. (2020). Work-Life Balance 
and Its Impact on Stress Level Among Knowledge Workers. Journal of 
Applied Psychology, 105(8), 889-901. 

Yudhaningsih, N. M. (2021). Pengaruh Konflik Peran Ganda Dan Stress Kerja 
Terhadap Kinerja Perawat. Jurnal Ilmiah Satyagraha, 4(1), 47–64. 
https://doi.org/10.47532/jis.v4i1.230 

 

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3856506
https://doi.org/10.51709/19951272/FALL
https://doi.org/10.47532/jis.v4i1.230

