
iv 
 

ABSTRACT 

THE INFLUENCE OF TRAINING, WORKLOAD AND 

COMPENSATION ON THE PERFORMANCE OF EMPLOYEES OF 

THE TASIKMALAYA CITY POPULATION AND CIVIL 

REGISTRATION SERVICE 

 

By: 

Neng Ayu Wandini 

203402178 

 

Under the guidance of: 

Asep Budiman 

Ane Kurniawati 

 

The objective of this research to determine and analyze the influence of training, 

workload and compensation on the performance of employees of the Tasikmalaya 

City Population and Civil Registration Service. The research method used is a 

survey method, data obtained directly through questionnaires to 30 respondents. 

The sampling technique used is the census method and the analysis technique used 

is multiple linear regression. Based on the research results, it is known that training, 

workload and compensation influence employee performance. 
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