
78 
 

DAFTAR PUSTAKA 

BUKU 

Armstrong, Gary. 2008. “Prinsip-Prinsip Pemasaran.” : 1–63. 

Kasmir. 2016. Manajemen Sumber Daya Manusia. Rajawali Pers. 

Michael, T. 2017. Manajemen Sumber Daya Manusia. Revisi Rel. 

Derozarie.Co.Id. 

Mangkunegara, A.A.A.P. 2017. Manajemen Sumber Daya Manusia Perusahaan. 

Bandung: Remaja Rosdakarya. 

Mathis, Robert L Dan John H. Jackson. 2012. Manajemen Sumber Daya Manusia. 

Buku 1. Salemba Empat. Jakarta. 

Qomariah, Nurul. 2020. Cv. Pustaka Abadi Manajemen Sumber Daya Manusia 

(Teori, Aplikasi Dan Studi Empiris). 

Rivai, Veithzal. 2011. Manajemen Sumber Daya Manusia Untuk Perusahaan 

Dari Teori Ke Praktik. Jakarta: Rajawali Press. 

Sugiyono. 2018. Metode Penelitian Bisnis (Pendekatan Kuantitatif, Kualitatif 

Dan R&D). Ed. 3; Cet. Bandung : Alfabeta, 2018. 

JURNAL 

Ambler, Tim, dan Simon Barrow. 1996. “The employer brand.” Journal of Brand 

Management 4(3): 185–206. 

Andrian Noviardy. 2020. “Pengaruh Employee Engagement dan Komitmen 

Organisasi Terhadap Kinerja Karyawan di Bidang Perkebunan Kelapa 

Sawit.” 19(3): 258–72. 

Armstrong, Gary. 2008. “Prinsip-Prinsip PEMASARAN.” : 1–63. 

Bussin, Mark, dan Hugo Mouton. 2019. “Effectiveness of employer branding on 

staff retention and compensation expectations.” South African Journal of 

Economic and Management Sciences 22(1): 1–8. 

Collins, Christopher J., dan Cynthia Kay Stevens. 2002. “The relationship 

between early recruitment-related activities and the application decisions of 

new labor-market entrants: A brand equity approach to recruitment.” Journal 

of Applied Psychology 87(6): 1121–33. 

Ekhsan, Muhamad, dan Tim Saroh. 2021. “The Role of Organizational Trust on 

the Influence of Employer Branding on Employee Performance.” 

International Journal of Management Science and Information Technology 

1(2): 31–35. 

Figurska, Irena, dan Ewa Matuska. 2013. “Human Resources Management & 



79 
 

 
 

Ergonomics Volume VII EMPLOYER BRANDING AS A HUMAN 

RESOURCES MANAGEMENT STRATEGY.” Human Resources 

Management & Ergonomics VII(July 2015). 

https://frcatel.fri.uniza.sk/hrme/files/2013/2013_2_03.pdf. 

Handoyo, Agnes Wahyu. 2017. “PENGARUH EMPLOYEE ENGAGEMENT 

TERHADAP KINERJA KARYAWAN PADA PT . TIRTA REJEKI 

DEWATA.” 5(1). 

Kasmir. 2016. Manajemen Sumber Daya Manusia. Rajawali Pers. 

Letsoin, Vinca Regina, dan Sri Langgeng Ratnasari. 2020. “Pengaruh Keterlibatan 

Karyawan, Loyalitas Kerja Dan Kerjasama Tim Terhadap Kinerja 

Karyawan.” Jurnal Dimensi 9(1): 17–34. 

Lini, Izzati Zata. 2020. “Examine the Relationship between Leader’s Emotional 

Intelligence and Internal Communication of Organization on Employee 

Engagement.” Journal of Advanced Research in Dynamical and Control 

Systems 12(5): 529–38. 

Manurung, Arinatiar Rima Sagita. 2018. “Pengaruh Employer Branding terhadap 

Turnover Intention dengan Employee Engagement sebagai Variabel 

Mediasi.” Repository.Ub.Ac.Id. 

https://jpsikologi.esaunggul.ac.id/index.php/JPSI/article/view/65%0Ahttps://j

psikologi.esaunggul.ac.id/index.php/JPSI/article/viewFile/65/54. 

Markos, Solomon. 2010. “Employee Engagement : The Key to Improving 

Performance.” 5(12): 89–96. 

Mathis, Robert L dan John H. Jackson. 2012. Manajemen Sumber Daya Manusia. 

Buku 1. Salemba Empat. Jakarta. 

Parlin, Christina Prisillia, dan Umi Anugerah Izzati. 2022. “Hubungan antara 

Persepsi Dukungan Organisasi dengan Employee Engagement pada 

Karyawan Bagian Produksi.” Character: Jurnal Penelitian Psikologi 9(4): 

119–29. 

Qomariah, Nurul. 2020. CV. Pustaka Abadi Manajemen Sumber Daya Manusia 

(Teori, Aplikasi dan Studi Empiris). 

Ramdhani, Nurul Fitri. 2022. “Pengaruh Employer Branding Terhadap Employee 

Engagement Dan Kinerja Karyawan Pada Pt Pegadaian Kantor Wilayah Vi 

Makassar.” 

Rathee, vijay and Ritu. 2015. “Impact of Employer Branding on employee 

attitude.” Imj 7(2): 14–21. 

Rivai, Veithzal. 2011. Manajemen Sumber Daya Manusia Untuk Perusahaan 

Dari Teori ke Praktik. Jakarta: Rajawali Press. 

Sharma, Ruchika, dan Asha Prasad. 2018. “Employer brand and its unexplored 

impact on intent to join.” International Journal of Organizational Analysis 



80 
 

 
 

26: 0. 

siddhanta, A., & Roy, D. 2010. “Employee Engagement engaging the 21st century 

workforce.” 

Sugiyono. 2018. Metode penelitian bisnis (pendekatan kuantitatif, kualitatif dan 

R&D). Ed. 3; Cet. Bandung : Alfabeta, 2018. 

Sulistyawati, Upik Sri, dan Dedi Sufriadi. 2020. “Perceived Organization Support 

Towards Employee Engagement and The Impact of Employee Job 

Satisfaction.” 4(4): 513–18. 

Wulantika, Lita. 2019. “Employee Performance Influenced by Their Quality of 

Work Life and Work Discipline.” 225(Icobest): 287–90. 

 

  


