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 Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan online berbasis 

microlearning dan mentorship virtual terhadap pengembangan kompetensi pegawai. 

Metode peneilitian melibatkan pengumpulan data melalui kuesioner yang disebarkan 

kepada 29 responden. Metode yang digunakan adalah metode survei dengan 

pendekatan kuantitatif. Data dikumpulkan melalui kuesioner yang mencakup variabel 

pelatihan online berbasis microlearning, mentorship virtual, dan kompetensi. 

Pengolahan data dilakukan menggunakan program IBM SPSS for Windows, termasuk 

analisis regresi linear berganda. Hasil penelitian menunjukan bahwa Pelatihan Online 

Berbasis Microlearning masuk pada klasifikasi sangat tinggi, Mentorship Virtual 

masuk pada klasifikasi tinggi, dan Kompetensi pegawai masuk pada klasifikasi tinggi. 

Data menunjukan bahwa Pelatihan Online berbasis Microlearning dan Mentorship 

Virtual berpengaruh terhadap pengembangan kompetensi pegawai. 
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This study aims to determine the effect of microlearning-based online training and 

virtual mentorship on employee competency development. The research method 

involved collecting data through questionnaires distributed to 29 respondents. The 

method used is a survey method with a quantitative approach. Data was collected 

through questionnaires that included microlearning-based online training variables, 

virtual mentorship, and competencies. Data processing was performed using the 

IBM SPSS for Windows program, including multiple linear regression analysis. 

The results showed that Microlearning-Based Online Training was included in a 

very high classification, Virtual Mentorship was included in a high classification, 

and employee competence was included in a high classification. Data shows that 

Microlearning-based Online Training and Virtual Mentorship affect employee 

competency development. 
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